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Preface

The authors humbly express his endless regards, profound gratitude and sincere homage to
the Omniscient and Almighty Allah for His never-ending grace and blessings for the
successful completion of the Training Manual.

National Agriculture Training Academy (NATA) is the apex training academy under
Ministry of Agriculture. NATA is conduction training on different topics in collaboration
with sixteen organizations under the MoA. Civil case, SDG SDG, NIS, APA. RTI are crucial
demand for different organizations now a day. Many officers have inadequate knowledge
about Civil case. For this reason NATA designed to meet the special needs of the officials.
As a result participants will equip with intellectual inputs and developing their skills.

The objective of the course is to improve participant’s knowledge and skills on Civil case,
SDG SDG, NIS, APA. RTI in day to day works.

The authors wishes to express deepest sense of gratitude, immense indebtedness and sincere
appreciation to DG, NATA and Director (Training) for their scholastic guidance, valuable
suggestions and criticism, continuous inspiration and constant encouragement throughout the
entire period of work and help in the preparation of the training manual on Civil case, SDG
SDG, NIS, APA. RTI . We believe this manual will guide the interested stakeholders to track
their training needs.

The Authors
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Part-1
Introduction to National Agriculture Training Academy (NATA)

1 The Academy

National Agriculture Training Academy (NATA) is the apex training institute for human resource
development of officers (grade-9 and above) under the Ministry of Agriculture (MoA) for providing
training on diversified fields of professional interest in agriculture sector. The Academy organizes
various training programmes related to agriculture throughout the year. The academy is established in
Gazipur as Central Extension Resources Development Institute (CERDI) on 14 March 1975 with the
financial assistance of Japan International Cooperation Agency (JICA). Afterwards, on 27 June
1984, CERDI was undertaken to the Training Wing of Department of Agricultural Extension (DAE).
On 03 April 2013, Government of the People’s Republic of Bangladesh abolished CERDI
and established NATA as an independent organization of MoA and on 07 June 2014, NATA
has been started as a training academy.

Initially, the Academy started its functions with only 10 faculty members. Though
Government approved strength is 184, at present NATA has 74 staff members including 29
faculty members.

1.2 Location

The Academy is 25 km away from Dhaka city and 3 km away from Joydevpur Chandana
Chowrasta towards Gazipur district head quarter. It is located adjacent to Bangladesh Rice
Research Institute (BRRI) and occupied 49 acres of land. The academy provides the trainees
an ample scope to have free access to the adjacent institutions like Bangladesh Agriculture
Research Institute (BARI), Bangladesh Rice Research Institute (BRRI), Seed Certification
Agency (SCA), Bangabondhu Sheikh Mujibur Rahman Agricultural University (BSMRAU),
Telecommunication College, and other government offices in Gazipur.

1.3 Vision

National Agriculture Training Academy becomes a center of excellence for developing
competent human resources in agriculture sector.

1.4 Mission

We are pledged to achieve the shared vision through:
i. Develop human resource of all organizations under MoA by imparting quality

training, research and development and publications;

ii.  Enhance linkage between education, research and extension to endow agriculture
service delivery system;

iii.  Network with reputed institution of home and abroad for organizational capacity
building; and

iv.  Foster a culture of continuous learning for development of knowledge-intensive
agriculture service.
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1.5. Functions

The NATA has been entrusted to perform the following functions:

Human resource development of the government, semi-government, autonomous
organization under MoA through training of modern and sustainable agriculture
technology;

Transfer modern and sustainable agriculture technology developed by the research
organizations for the development of socio-economic conditions of farmers;

Conduct demonstration, adaptive research and research of proven technologies;

Impart all sorts of in-service training with special emphasis on induction, foundation
and senior staff course;

v.  Exchange publications, participants and resource persons in seminars, workshops,
conferences and training among the stakeholders;

vi.  Advice government and other organizations on training, achieving food and nutrition
security, ICT, transfer of agriculture technology, agro-based industries and
conservation environments etc.;

vii.  Help government and policy makers in framing and analyzing agricultural policies;

viii.  Conduct different training activities of academy in consonance with provision of the
public administration training policy 2003; and

ix.  Perform all kinds of duties directed by the government.

1.6. Goals
The Academy has set some goals for achieving its vision and mission successfully. These are
as follows:
i.  Human resource development of officers (grade-9 and above) under the MoA through
training on diversified field of professional interest in agriculture sector

ii.  Conduct research and development (R&D), adaptive research, demonstration to
improve training efficacy;

iii.  Provide publication and library service to facilitate quality training;

iv.  Impart all sorts of in-service training with special emphasis on induction, foundation
and senior staff course;

v.  Help government and policy makers in framing and analyzing agricultural policies;

vi.  organize seminar, workshop, symposium and conference on various issues of national

and sectoral interest

1.7. Organogram of the Academy

Director General (DG) is the chief executive officer of the academy. There are 2 Directors, 12
Deputy Directors, 1 System Analyst, 1 Programmer, 17 Senior Assistant Directors, 1
Publication Officer, 1 Medical Officer, 1 Librarian, 1 Assistant maintenance Engineer, 1
Account Officer, 1 Administrative Officer and 45 support staffs. Two Directors assist DG in
overall matters of the academy and oversee the activities of two Departments namely, (i)
Department of Administration, Planning and Publication and (ii) Department of Training.
Both Directors supervises Deputy Directors and other faculty members under 2 Departments.
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Total proposed manpower of NATA is 184, but at present 74 officials are working. Different
units under two departments are as follows:

1) Department of Administration, Planning and Publications
e Administration and Support Services
e Planning and Publications

2) Department of Training
e Agronomy

e Horticulture

e Plant Pathology

e Entomology

e Soil Science

e Genetics and Plant Breeding

e Agricultural Extension and Rural Economy

e Environment and Agroforestry

e Agricultural Implements and Water Management and
e Food Processing.

1.8. Importance of Training

Training brings desirable change in Behaviour and attitude and improves knowledge and
develops skill. Skills and efficiency are two preconditions for development. Proper training
can help to increase skills and efficiency of the officer. Modern technology increases the
competitive ability of the organization and provides high quality services. Trained officers
can properly utilize such technology. Adequate training of personnel in an organization can
make the organization free from complexity and streamline simplicity. To ensure overall
development of all sectors of an economy, training can play a significant role. In the era of
globalization, the need of modern management tools and techniques cannot be exaggerated.
In response to the current needs in the ever-changing world, government officers should serve
the people with competency, sincerity and transparency. NATA attaches highest importance
on moral teaching, as well as technical and technological capacity building which is the main
goal and strategy of training. Participants become more motivated, responsive, efficient and
competent after they go through these training. Training curricula is updated regularly to cope
up with the changes in government policies and practices and as per need and demand of the

stakeholders.

1.9. Training methods in the Academy

The academy is keen enough to maintain the appropriateness and effectiveness of training
programs. Designs of both short and long term training courses are regularly improved and
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tailored to meet the beneficiary institution’s needs and goals. The methods followed are
practice oriented rather than the theoretical discussions. Study tours arranged for the trainees
to expose them to real practice in the field and society. There are some variations in the
training method based on the nature and the purpose of the training course. With some
exceptions, the Academy generally follows the following methods:
a. Lecture,
Participatory discussion,
Case study,
Role-play/Simulation,
Workshop/Seminar,
Field Visit,
Brain storming,
Individual and Group assignment,
Presentation of assignments
Games of various types.

T ho oo o

NATA analyzes the training methods used by worldwide training academies and regularly
updates training methods accordingly. The Academy is committed to maintain international
standard.

1.10. Evaluation

Course Director and other faculty members are given responsibility to evaluate the
participants. The course is evaluated during pre and post training situation within 100 marks.
On the other hand the participants are also given chance to evaluate the faculties and guest
speakers by using a prescribed format. The distribution of assessment marks is as follows:

Sl. no. Parameters Marks
a) Individual Assignment / Exercise/Practical Test 80
b) Class Attendance and Overall conduct and discipline 20

Total 100

1.12. Sessions

Everyday the session is started at 9.00 am in the morning and ends at 4:30 pm in the
afternoon. There are two breaks started at 11.00 am and 12.30 pm for tea and lunch with
prayer respectively. Participants are advised to attain the class in time without fail for
avoiding any kinds of disciplinary action.

Daily Schedule

Activities Duration
1%t Session 09:00-10:00
2" Session 10:00-11:00
Tea Break 11:00-11:30
3" Session 11:30-12:30
Lunch and Prayer 12:30-01:30
4™ Session 01:30-02:30
5 Session 02:30-03:30
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1.13. Norms to be followed during the training

e No casual leave is allowed during training period.

e Participants living in the dormitory are advised to follow the norms of the dormitory.

e The campus area is a “Non Smoking Zone”. Participants are advised to refrain from
smoking inside the Academy.

e Participants are not allowed to enter the dormitory after 11:00pm at night.

1.14. Facilities

1.14.1. Physical Facilities

The Academy is well equipped with physical facilities in organizing training programs
though it began its journey recently. Existing facilities of the academy are as follows.

Office building-2

Class room- 3

Laboratory (Subject wise technical)
Plant protection museum- 1
Conference room- 1

Auditorium-1

Dormitory- 4

Cafeteria- 1

Greenhouse- 3

Workshop-1

1.14.2. Digital Computer cum Language Lab. and IT facilities

There is one Digital Computer cum Language Lab in the Academy. It is located on the 1%
floor of the Administrative building. IT facilities include LAN and Wi-Fi and the whole
campus under Wi-Fi coverage. To expedite foreign language learning, NATA set up a Digital
Computer cum Language Lab. as part of the Academy’s drive for capacity building of
government officials. Participants can avail the opportunity of learning the foreign language
while they stay in NATA.

1.14.3 Recreational Facilities

The Academy has a recreation room with color T.V in the dormitory. The daily newspapers
are available in recreation room for the participants.

1.15. Links with other Training Organizations

NATA maintains good relations with other training Academies in the country including
BPATC, RPATC, BCS Administration Academy, BIAM and FIMA and so on. NATA has
plan to collaborate with international training institutes for improvement its human resources.
NATA also collaborate with national research organizations in research in agriculture sector.
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Part-11

Title of the Manual: Rules & Regulations for Organizational Management

Rationale: Officers of different organization under Ministry of Agriculture need to develop
their knowledge “Civil Case”, “Different types of law” and Contemporary issues. This training
program will provide advanced knowledge and skill on “Civil Case”, “Different types of law”
and Contemporary issues etc.

Aims:

1. To improve skills on filling and solving of different cases.

2. To increase knowledge on “Different types of law”.

3. To solve the problems related to organizational management
Summary of the Manual:
The manual of Rules & Regulations for Organizational Management contains three modules.
The modules are “Civil Case”, “Different types of law” and Contemporary issues. The first
modules are comprised with ten lessons, second module consists by seven lessons and last
module has nine lessons. In total there are 26 lessons. All lessons have detailed lesson plan.
Lesson sheets are attached after lesson plan where applicable. This manual will improve the
skill and knowledge of participants and other relevant personnel on Civil Case, Different types
of law and Contemporary issues etc. At a glance the summary of the manual is as follows:

Module No. Title of the module No. of Lesson
1 Civil Case 10
2 Different types of law 07
3 Contemporary issues 09
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Title
Objectives

Learning Outcomes

Module-01
Civil Case

. To develop skill and knowledge on Civil Case so that participants can

apply their Knowledge in respective fields.

After completion of the module, participants will be able to:

filed in different civil courts

1. identify problems of civil case
2. classify different type of problem
3. explore procedure of filing civil appeal
4. state the procedure of solving different types of problem about civil case
Reference | Lesson Contents/Topics Methods
14.1.1 1 Different type of civil cases/Suits in different L,Dand E
courts and various stages of a case/Suit.
14.12 2 Procedure for institution of civil cases/Suits L. Dand E
14.1.3 3 Timing of appeal in different court and filing L,Dand E
system of appeal
14.1.4 4 Discussion on procedure of filing cases/appeals L,DandE
before the Administrative Tribunal (AT) and
Administrative Appellate Tribunal (AAT).
Detail discussion on writ petitions
14.15 5 Civil petition for leave to appeal and procedure L,Dand E
of filing civil appeal
14.1.6 6 Essential documents for review petition and its L,Dand E
procedure
14.1.7 7 Drafting of written statements containing Para L,Dand E
wise reply of the plaint and Memorandum of
appeal and its valuation
14.1.8 8 Analysis to implement the SC Ruling 17BLC L,Dand E
(AD) 91 and 18 MLR (AD) 372 for transfer
project personnel to revenue head.
14.1.9 9 Preparation of written statements containing L,Dand E
para wise reply of plaint and transmission
thereof
14.1.10 10 Steps to be taken by the Government in cases L,Dand E

e | = Lecture, D= Discussion, E= Exercise
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Lesson

Title
Target population

Duration
Aims

Learning outcomes

Lesson Plan

1 Ref. No. 14.1.1

Different type of civil cases/Suits in different courts and various
stages of a case/Suit

9-grade and above officers of different organization under MoA.
60 minutes

To teach participants about different type of civil cases/Suits in
different courts and various stages of a case/Suit so that the
participants can conceptualize civil cases/Suits.

At the end of the session the participants will be able to:

state civil cases/suits;

mention the key issues of civil cases/suits; and

describe the different types of civil cases/suits and various stages of a
case/suit

Methods/ | Resources/ | Time
Content . . .
Techniques Aids (Minute)

Introduction
o Ice breaking (greetings)
o Linkage with previous learning/experience
o Pre-assessment (Q+A) Lecture/
o Topic: Different type of civil cases/Suits... Discussion/
o Importance: Selecton of appropriate/ suitable Q+A 6

types of civil cases/suits for getting better and

judicious judgement.
e Qutline of contents
Development
o Different types of civil cases/suits
e Various stages of a case/suit Lecture,
e Motivation (energize) Exercise/
* Challenges Practice/
e Check attention (wrong statement) O+A 45
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion,
o Motivation (application of learning experience) Q+A
o References 9
e Forward planning

in the classroom.

Behaviour/Performance

Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster etc. to be available

Condition Criteria
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(Settling date)
-P.H (Peremptory Heaing/
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Different Types of Suits/Cases in Different Civil Courts and Various Stages of a Case
Relevant Law, The Code of Civil Procedure, 1908

Civil Rules and Order
The Civil Courts Act, 1887, The Family Courts Ordinance, 1985 The Money Loan Courts
Act, 2003
The Specific Relief Act, 1877

Civil Courts

Court of District Judge Court of Additional District Judge

Court of Joint District Judge * Court of Senior Assistant Judge

* Assistant Judge Specialized Civil Courts

* Family Courts

* Money Loan Courts

* Bankruptcy Courts

» Labor Courts

* Administrative Tribunal

* Election Tribunal

* Village Courts

Jurisdiction of Civil Courts

* Pecuniary Jurisdiction and Territorial Jurisdiction

» Legal Jurisdiction- Section 9 of the Code of Civil Procedure

« Jurisdiction barred expressly

« Jurisdiction barred impliedly- formation of Election Tribunal
Different Types of Suits/Cases

1. Suit for declaration- Title, office, status

2. Suit for recovery of khas possession of land/ Section of 145 of CR.P.C
3. Suit for specific performance of contract

4. Suit for cancellation of instruments/deeds

5. Suit for partition of immovable property

6. Suit for perpetual injunction

7. Suit for recovery of money/loan

8. Suit for establishment of title along with recovery of possession
9. Preemption suit/cases 10. Suit for cooperative matters

11. Suit for labour matters

12. Suit for service matters
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13. Suit for small causes-rent, eviction

14. Suit for family matters

Various Stages of a Case/Suit

* Institution of Suits

* Service of summons

» Appearance of the defendant/s

* Filing of written statement by the defendant/s

» ADR- Mediation

* Framing of issues

* Discovery and inspection

* Hearing of the suit and examination of witnesses and recording of evidence
» Argument

* Judgment and decree

* Execution of decree and orders

* Appeal, Section 96, Order 41, 43 of CPC

an appeal is the re-examination of the judgment and order of lower court by higher Court on
point of law and fact.

* Review, Section 114, Order 47 of CPC

Review is the re-examination by the same Court.

* Revision, Section 115 of CPC

Revision is the examination of the judgment and order of the lower court by the higher court

on point of law.

Procedure for Institution of Civil Suits/Cases

* A civil suit is to be instituted by the presentation of a plaint Section 26, Order 1V of CPC
* A suit is considered to be a civil proceeding filed in a civil court

* If a proceeding does not commence on the presentation of a plaint, it is not a suit

* Plaint is considered to be a document by presentation of which in a civil court, a party
(plaintiff) seeks relief from such court

* Particulars of the Plaint (Order VII, rule 1-6, 9 of CPC)

Plaint
» Examination of the plaint by the Sheristadar, rule 55 of CRO
* Return of plaint (Order VII, rule 10 of CPC)
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For want of jurisdiction either pecuniary or territorial.

* Rejection of plaint (Order VII, rule 11 of CPC)

a. Where it does not disclose any cause of action;

b. When the relief claimed is undervalued and the plaintiff fails to correct the valuation
within the time fixed by the court;

c. Where the plaint is insufficiently stamped and the plaintiff fails to put in requisite stamp
papers within the time fixed by the court;

d. Where from the statement in the plaint the suit appears to be barred by any law; e. Where

any provisions of rule 9(1A) is not complied with within the timefixed by the court.

Procedural Precondition to filing of suit against the Government or any Public officer in their
official capacity

* Section 79: In a suit by or against Government, the authority to be named as plaintiff or
defendant shall be Bangladesh

* Article 146 of the Constitution

* Section 80 of CPC : Service of notice

* The object is to give time to the Government at the highest level to reconsider the matter
and to decide whether to contest the suit in case it is filed.

* Order XXVII: Other requirements

* Section 81: Exemption from arrest and personal appearance

* Section 82: Execution of decree

Steps to be taken by the Government in Cases filed in different Courts

* Reference to the Government before answering the Plaint:

Order XXVII, rule 7

* Appearance through Government Pleader ( GP)/Departmental Lawyer

» Filing written statement /objection

* Active participation to the trial proceeding

* Production of witness and evidence

» Taking follow-up at every stage of the case
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Lesson Plan

Lesson 2 Ref. No.14.1.2
Title . Procedure for institution of civil cases/Suits

Target population : 9-grade and above officers of different organization under MoA.
Duration ;60 minutes

Aims : To teach participants about Procedure for institution of civil

cases/Suits so that the participants can drafting different types of civil
cases/suits in the real job situation.

Learning outcomes : Atthe end of the session the participants will be able to:

mention names of different types of civil cases;

state the procedure of civil case;

describe the civil case; and

procedure of civil cases.

Methods/ | Resources Time
Content . . .
Techniques /Aids (Minutes)
Introduction:
o Ice breaking (greetings)
o Linkage with previous learning//experience
. Pre-_assessment (Q+A) o B Lecture/
e Topic: P_rocedure for institution of civil Discussion/ 6
cases/Suits Q+A
e Importance: Gain knowledge and exposure of
institution of civil cases/suits for getting better
judgement
e Outline of contents
Development:
o Definition of civil cases/Suits Lecture,
e Procedure for institution of civil cases/Suits Exercise/ 45
e Practice of institution of civil cases/suits Practice/
e Motivation (energize) Demonstration
e Check attention (wrong statement) Q+A
o Feedback (Q+A)
Conclusion:
o Assessment of LOs
e Summarization by using KWs Discussion, 9
o Motivation (application of learning) Q+A
o References
e Forward planning
Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster etc. to be available
in the class room.
Behaviour/Performance Condition Criteria
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(

(Different stages of a civil suit from filing to disposal)

/ , ( - - - )
(Settling Date)
P.H (Peremptory Hearing)/ ( -)
( - ,Civil Rules and Orders, Vol. I)
( -

(Execution of Decree)

. Writ is a written order passed by the superior courts.

() Writ of Habeas Corpus:

Writ of Habeas corpus
Habeas corpus

() ,

(ultra vires) ;

() (ultra vires)
Malafide ;
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() ? locus standi
() ?
() ?
() Writ of Mandamus ( ): “Mandamus”
mandamus

Writ of mandamus

( ) Writ of Prohibition:

()

( ) Principles of Natural Justice

()
()

() Writ of Certiorari
certiorari
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( ) Writ of Quo-warranto:
, " Writ of Quo-warranto

P

()

26169 An Administrative Tribunal shall have exclusive
jurisdiction to hear and determine applications made by any person in the
service of the Republic or of any statutory public authority in respect of the
terms and conditions of his service including pension rights, or in respect of
any action taken in relation to him as a person in the service of the Republic
or of any statutory public authority.

() - ‘A person in the service of the Republic
or of any statutory public authority may make an application to an
Administrative Tribunal under sub-section (1), if he is aggrieved by any
order or decision in respect of the terms and conditions of his service
including pension rights or by any action taken in relation to him as a
person in the service of the Republic or of any statutory public authority;

Provided that no application in respect of an order, decision or action
which can be set aside, varied or modified by a higher administrative
authority under any law for the time being in force relating to the terms
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and conditions of the service of the Republic or of any statutory public
authority or the discipline of that service can be made to the Administrative
Tribunal until such higher authority has taken a decision on the matter;

Provided further that no such application shall be entertained by the
Administrative Tribunal unless it is made within six months from the date
of making or taking of the order, decision or action concerned or making of
the decision on the matter by the higher administrative authority, as the
case may be.

Appeal is the
continuation of original suit/case.

Civil Petition for Leave to Appeal.
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Lesson Plan

Ref. No.14.1.3

Lesson 3

Title Time limit for filing appeal in different courts and procedure on
appeal

Target population 9-grade and above officers of different organization under MoA.

Duration : 60 minutes

Aims To teach participants about time limit for filing appeal in different
courts and procedure on appeal so that participants can filing appeal
timely.

Learning outcomes : Atthe end of the session the participants will be able to:

o deal filing appeal properly
o utilize the time limit for filing appeal

Content Meth_ods/ Reso_u rces/ T_ime
Techniques Aides (Minute)
Introduction
o Ice breaking (greetings)
¢ Linkage with previous learning/experience
e Pre-assessment (Q+A) Lecture/
e Topic: Time limit for filing appeal ..... Discussion/ 6
o Importance: Ensure better utilization of time Q+A
and available resource for obtaining reasonable
output from filing appeal of civil case/suits
e OQutline of contents
Development
o Description of appeal
o procedure of filing appeal appeal Lecture, 45
o Time limit for filing appeal Exercise/
e Motivation (energize) Practice/
e Check attention (wrong statement) Demonstration
o Feedback (Q+A) Q+A
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A
o References

e Forward planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available in

the class room.

Behaviour/Performance Condition

Criteria
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Lesson

Title

Target population
Duration
Aims

Learning outcomes

Lesson Plan

4 Ref. No.14.1.4

. Discussion on procedure of filing cases/appeals before the Administrative

Tribunal (AT) and Administrative Appellate Tribunal (AAT). Detail
discussion on writ petitions
9-grade and above officers of different organization under MoA.
60 minutes
To teach participants about Discussion on procedure of filing
cases/appeals before the Administrative Tribunal (AT) and
Administrative Appellate Tribunal (AAT) and detail discussion on writ
petitions so that participants can apply and manage their official
procedure on AT, AAT and writ petitions.
At the end of the session the participants will be able to:

define AT, AAT, writ petition etc.;
state the procedure of filing cases/appeal before AT, AAT; and
prepare file and procedure of writ petition

Methods/ Resources/ Time
Content . . .
Techniques Aids (Minute)
Introduction
¢ Ice breaking (greetings)
o Linkage with previous learning/experience
o Pre-assessment (Q+A) Lecture/
e Topic: Discussion on procedure of filing Discussion 6
cases/appeals...... Q+A
o Importance: Facilitates selection and aplication
of different procedures of filing
cases/suits/appeals before the interval.
e Outline of contents
Development
o Definition of AT, AAT, writ petition
e Procedure of filing cases/appeals before AT, Lecture,
AAT Exercise/
e Detail discussion on writ petitions Practice/ 45
o Practice/Exercise Demonstration
¢ Motivation (energize) Q+A
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
o Sum'mar-lzatlon py u.smg KWs . Discussion, 9
o Motivation (application of learning) Q+A
e References
e Forward Planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available in

the class room.

Behaviour/Performance

Condition Criteria
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Lesson Plan

Lesson - 5

Title

Target Population
Duration

Aims

Learning outcomes

60 minutes

To teach participants about Civil petition for leave to appeal and

Ref. No.1.1.5

Civil petition for leave to appeal and procedure of filing civil appeal
9-grade and above officers of different organization under MoA.

procedure of filing civil appeal so that participants can file civil petition,

civil appeal.

At the end of the session the participants will be able to:

References
Forward planning

o define civil petition, civil appeal etc.;
e state civil petition for leave to appeal;
o file civil appeal; and
e Practice the procedure of filing civil appeal.
Method/ Resource/ Time
Content . . .
Techniques Aids (Minute)
Introduction
o Ice breaking (greetings)
o Linkage with previous learning/experience
o Pre-assessment (Q+A)
e Topic: Civil petition for leave to ... Lecture/
* Importance: Discussion 6
1. Awarness building about civil petition Q+A
2. Procedure of civil petition to leave
3. Procedure of filing civil petition to leave
4. Foster better working environment in the
office
e OQutline of contents
Development
o Define of civil petition, leave to appeal civil
appeal . . Lecture,
o procedure of filing civil appeal Exercise/
o Civil petition for leave to appeal Practice/ 45
e Practice on filing of civil appeal .
L . Demonstration
o Motivation (energize) Q+A
¢ Routine Maintenance and updates for computer
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
e Motivation (application of learning) Q+A

Behaviour/Performance

Condition

Criteria

Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster etc. to be available in
the class room.
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Lesson Plan

Lesson 16 Ref. No.14.1.6
Title :  Essential documents for review petition and its procedure

Target population :  9-grade and above officers of different organization under MoA.

Duration 60 minutes

Aims :  Toteach participants about Essential documents for review petition and its

procedure so that the participants can preserve essential documents and
use in their working places.
Learning outcomes  : At the end of the session the participants will be able to:
o define review petition;
e state essential documents for review petition; and
e mention procedure of making review petition.

Content Methods/ Resources/ Time
Techniques Aids (Minute)
Introduction
¢ |Ice breaking (greetings)
o Linkage previous learning/experience
o Pre-assessment (Q+A)
e Topic: Essential documents for review ....... Lecture/
* Importance: Discussion 6
1. Requirement of Essential documents for (Q+A)
review petition
2. Facilitate selection of apropriate and suitable
procedure of review petition
3. ensure effective review petition
¢ Outline of content
Development
o Essential documgnts for_rfewew petition Lecture,
o Procedure of review petition .
- Exercise/
e Preservation of document . 45
: Practice/
e Practice case study )
o 4 Demonstration
e Motivation (energize) Q+A
o Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
o Sum'mar-lzatlon by u§|ng KWs . Discussion, 9
o Motivation (application of learning) Q+A
o References
e Forward planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available in
the class room.

Behaviour/Performance Condition Criteria
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Lesson plan

Lesson 7

Title

Target population

Duration ;60 minutes

Aims

Learning outcomes

Ref. No.14.1.7

Drafting of written statements containing Para wise reply of the plaint
and Memorandum of appeal and its valuation
9-grade and above officers of different organization under MoA.

To teach participants about drafting of written statements containing Para

wise reply of the plaint and memorandum of appeal and its valuation
so that the participants can coceptualize and deliver service in their

working area.

e prepare documents;
e Preserve documents

e Ensure validation of memorandum of appeal.

At the end of the session the participants will be able to:

Content

Methods/
Techniques

Resources/
Aids

Time
(Minute)

Introduction:

Ice breaking (greetings)

Linkage with previous learning/

experience

Pre-assessment (Q+A)

Topic: Drafting of written statements......

Importance:

1. Preparation of documents

2. Preservation of documents

3. Ensure validation of memorandum of
appeal

Outline of contents

Lecture/
Discussion
Q+A

Development

Drafting of written statements containing
Para wise reply of the plaint

Memorandum of appeal and its valuation
Motivation (energize)

Administrative and Regulatory Provisions of
e-Services

Challenges

Check attention (wrong statement)

Feedback (Q+A)

Lecture,
Exercise/
Practice/
Demonstration
Q+A

45

Conclusion:

Assessment of LOs
Summarization by using KWs
Motivation (application of learning)
References

Forward planning

Discussion, Q+A

Behaviour/Performance

Condition

Criteria

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available in
the class room.
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PARAWISE ANSWER OF THE WRITE PETITION NO. 15075 OF 2016

Para| Para Answer
SHEWETH
1 [That the Petitioners are citizens of Bangladesh. | That | am the respondents to the
All of them had joined in a Development Project | aforesaid ~ writ  petition  and
named Integrated Agricultural Productivity | conversant with the facts and
Project ( IAPP)’ (the project) as ‘ Community | circumstances of the case and
Facilitator’ after being selected through a rigorous | therefore competent to swear this

selection process of written and viva-voce
examinations against recruitment advertisements.
It is further stated that the said project is one of
the rarest of the rare projects implementation of
which was vested upon 2 (two) ministries jointly.
The Ministry of Agricultural (MOA) as the lead
ministry and the Ministry of Fisheries and
Livestock (MOFL) as the Second Ministry have
been implementing the project.

affidavit.

That it is stated that the petitioner no.1 had joined
as Community Facilitator in the said project
0n.26.07.2012 in the scale of Tk. 15,000. The
petitioner no.2----32 Copies of the joining letters
of the petitioners are annexed be Reith and
marked as Annexure-B Series to this petition
respectively.

That a copy of the writ petition has
been served upon my lawer who has
read over the same to me, | have
understood the contents there of and
has been advised to controvert the
statements made in the application
which are not correct. the statements
not specifically admitted shall be
deemed to have been denied by this
deponent.

That is stated that all the petitioners since their
joining have been working and discharging their
duties without any blemish and with highest level
of satisfaction of the authority with an expectation
to be regularized and absorbed under the revenue
setup of the department. The ° Integrated
Agricultural Productivity project (IAPP)’ project
was started in July, 2011 with the following
objectives:

Copy of the relevant page of the said DPP is
annexed herewith and marked as Annexure-c to
this petition.

That the statements made in
paragraph no-1 of the writ petition do
not call for any comment.

That it is stated that the project is comprised with
8 components being executed by two Ministries
and the components were divided into 5 sectors
which are as follows :

Component-1, Technology Generation —-------
Component -5 project Management. The
petitioners are posted in Project Management Unit

(PMU) and their working mode is to give

That the statements in ground no-2 of
the writ petition is correct.
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technical assistance and building capacity of other
component of IAPP supervised by the Ministry of
Agricultural (MOA).

That it is stated that due to dedicated service of the
petitioners and other employees of the project the
IAPP has been able to address the food security
issue in a co-ordinates manner. it is further stated
that the project has been helping to achieve
significant progress in food grain production. It is
also working to face environmental challenges
like floods, droughts and costal tidal inundation.
As the project is a project of public importance it
is the bonafide and Legitimate expectation of the
petitioners that they would be absorbed under the
revenue set up of the Government to continue with
the success of the project.

That the statements in paragraph no-
3 of the writ do not call for any
comment.

That it is stated that since the petitioners from the
date of their joining in service have been
maintaining unblemished service records there is
no reason to deny them absorption inasmuch as it
is their ° legitimate expectation’ that they would
be absorbed under the Revenue budget like the
other employees of various development projects
who have already been absorbed even appointed
after 30" —June, 1997.

That the statements in paragraph no-
4 of the writ do not call for any
comment.

That it is stated that in the meantime the
Government had absorbed numerous employees
of various development projects under the revenue
budget which were started after 30.06.1997 either
through Administrative decisions or promulgating
SROs. That it is further stated that our Apex
Courts  through its numberous milestone
Judgments have directed the Government to
absorb substantial number of employees of
various development projects which were started
before and after 1997. All those Judgments have
already been implemented.

That the statements in paragraph no-
5 of the writ do not call for any
comment.

That it is stated that for greater public interests the
Government  had  promulgated SRO  No. 184-
Ain/2005/Shomo/Bidhil/s-9/2000 dated 20.06.2005 in
suppression to the SRO No. 182 dated 20.06.2005 for
absorption of the employees of the 6 (six) development
projects under the Ministry of Primary and Mass Education
which were started during 1% January, 1996-to 30" December,
2004 . The said SRO was notified in the Officeal gazette dated
20.06.2005 and was promulgated to facilitate the absorption
of the employees of the projects under the said ministry
started after 30" June, 1997.

That the statements in
paragraph no-6 of the
writ do not call for any
comment.
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A copy of the SRC No. 184 dated 20.06.2005 is
annexed therewith and marked as Annexure-D to
this petition.

That it is stated that Government has already absorbed
numerous employees of various development projects under
the revenue budget which were started after 30.06.1997,. The
Ministry of Public Administration vide orders dated
01.01.2012 . 07.12.2010, 22.11.2010, 03.02.2010 and
01.06.2001 under reference nos.05.016.015.04.12.020.2010-
02, 05. 059.015. 32.00.001.2008-296, 05.155. 015. 01. 03. 19.
2010-454, 05.158.01.01.042.1995-4710 and 05.160.
015.04.12.008.2006-111, has absorbed many employees of
various development projects under the Ministry of Jute and
Textiles, Ministry of Social Welfare, Ministry of Education
and Ministry of Women and Child Affairs. The petitioners
would crave kind leave of the Hon’ble Court to produce those
orders at the time of hearing of the case.

A copy of the order dated 01.01.2012 under
reference no. 05.060.015.04.12.020.2010-02
is annexed here-with and marked as
Annexure-E to this petition.

That the statements in
paragraph no-7 of the
writ do not call for any
comment.

10

That it is stated that considering the importance and necessity
of the services of employees of various development projects
for overall economic development of the country, the
executive Committee of the National Economic Council
(ECNEC) in its meeting dated 31 December, 2007 had
taken decision to transfer all personnel of the development
projects to the revenue budget as expeditiously as possible.
The decision was circulated by the Planning Division on 10-
01-2008 vide Memo No.Pobi/NEC-ECNEC/Co-
ordination/2/26/2007/3 and all the parties concerned were
asked to take necessary steps to transfer all completed
development projects to the revenue budget.

A copy of the ECNEC order dated 10-01-2008 is annexed
herewith and marked as Annexure-F to this petition.

That the statements in
paragraph no-8 of the
writ do not call for any
comment.

11

That it is stated that the prime Minister has taken similar
decision and the Office of the Hon’ble Prime Minister vide
letter no. 12.39.16.00.01.2009 dated 22-03-2009 had asked
the Secretary, Ministry of Establishment to take immediate
steps to absorb all the personnel of various development
projects under the revenue budget.

A copy of the letter dated 22-03-2009 is annexed

herewith and marked as Annexure-G to this petition.

That the statements in
paragraph no-9 of the
writ do not call for any
comment.

12

That it is stated that from the sequence of the events and also
from the conduct of the respondents when the petitioners
became sure that the respondents would not take any steps to
absorb the petitioners, as a last resort they were constrained to
serve a Notice Demanding Justice dated 20.11.2016 upon the
respondents through their learned advocate Mr. Md.

Salahuddin Dolon requesting them to absorb the petitioners

That the statements in
paragraph no-10 of the
writ do not call for any
comment.
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under the revenue budget but they are yet to accede thereto.
Copy of the Notice Demanding Justice dated
20.11.2016 is annexed herewith and market as
Annexure-H to this petition.

13

That it is stated that the petitioners stand exactly on the same
footing with those persons and are entitled to be absorbed
exactly in the same manner being treated at par with them
who have been absorbed under the revenue budget having
been appointed after 30" which the government is barred to
discriminate amongst its own employees. There for, the
petitioners are entitled to be treated at par with the other
employees of various development projects who had been
absorbed already. it is further submits that equality be for law
and equal opportunity in public employment ordain that there
shall not be any differentiation among persons similarly
situated in giving jobs.

That the statements in
paragraph no-11 of the
writ do not call for any
comment.

14

That the statements in
paragraph no-12 of the
writ do not call for any
comment.

15

That the statements in
paragraph no-13 of the
writ do not call for any
comment.

16

That it is stated that the petitioners have annexed all the
photocopies of the documents original of which are lying with
the office of the respondents and therefore the petitioners
crave kind permission of this Hon’ble Court to swear this
affidavit.

That the statements in
paragraph no-14 of the
writ do not call for any
comment.

17

Thus being aggrieved and having no other efficacious remedy
in law the petitioners bonafide makes this application under
article 102 (2) (a) (ii) of the constitution on the following
amongst other.

That the statements in
paragraph no-15 of the
writ do not call for any
comment.

GROUNDS
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For that the project has been helping to achieve significant progress in food grain production and
also working to face environmental challenges like floods, droughts and costal tidal inundation
and as the project is a project of Hugh public importance it is the bonafide and legitimate
expectation of the petition that they would be absorbed under the revenue set up of the
Government to continue with the success of the project, therefore a direction may kindly be
issued in this regard.

. For that equality before law and equal opportunity in public employment ordain that there shall
not be any differentiation among persons similarly situated in giving jobs and our constitution
protects the rights and interests of the people by controlling the abuse of power inasmuch as Rule
of law postulates and connotes an assertion of majesty of constitutionalism and bedrock of




VI.

VII.

administrative legality there for the inaction of the respondents to absorb the petitioners is liable
to be declared arbitrary, mollified, unconstitutional and without lawful authority.

For that the respondents are under serious legal obligation to transfer the petitioners to revenue
budget in compliance with the decisions of the ECNEC dated 31th December, 2007 and the
decision of the Prime Minister dated 22-03-2009, inasmuch as exactly in the similar manner as
had been done in the cases of numerous employees of various development projects started
after 30" June, 1997 but they have been dragging the matter of absorption which is illegal,
malafide and without any lawful authority as such they may kindly be directed to absorb the
petitioners in the revenue budget immediately.

For that the ECNEC in its meeting dated 31% December, 2007 had made a clear decision to
transfer all the personnel of the development projects for greater public interests as well as for
national interests for which the respondents are bound to absorb the petitioners in the revenue
budget in pursuant to the said decision.

For that pursuant ot the letter dated 22.03.2009 the prime Minister had asked the Secretary,
Ministry of Public Administration to take immediate steps to absorb all the personnel of
various development projects under the revenue budget as such the respondents may kindly be
directed to absorb the petitioners in the revenue budget immediately.

For that Non-Discrimination in the matter of public employment is the core principle of article
29 for which government is barred to give preferential treatment to the some of the employees
of some projects to the detriment of others including the petitioners who are still waiting in
the zone of absorption inasmuch as article 29 has imposed a constitutional duty on the
government to treat all the employees of the project equally therefore the respondents may
kindly be directed to absorb the petitioners under the revenue budget with continuity of service
and other benefits.

For that after having served a long period with any blemish it is the ‘Legitimate Expectation’
as well as legal, vested, accrued and indefeasible rights of the petitioners to be absorbed in the
revenue budget and the respondents for the collateral purpose have been deliberately dragging
the matter of absorption, thus a mandatory direction if needed from your Lordships as
otherwise the respondents will never take any steps to absorb the petitioners.

WHEREFORE, the petitioners humbly pray for,

A Rule Nisi calling upon the respondents to show cause as to why they should
not be directed to absorb the petitioners under the revenue budget with continuity
of service and other benefits in their respective/equivalent posts and/or pass such
other or further order or orders as may deem fit and proper to your Lordships.

An order making the Rule absolute after perusing the cause shown, if any, upon bearin
the parties.And for this act of kindness the petitioners as in duty bound shall ever pray.

45



Lesson plan

Lesson 9

Title
transmission thereof

Target population

Duration

Aims

60 minutes

Ref. No0.14.1.8

Preparation of written statements containing para wise reply of plaint and
9-grade and above officers of different organization under MoA.

To teach participants about preparation of written statements containing

para wise reply of plaint and transmission thereof so that the participants
can prepare statement of plaint for implementation in their office.

Learning outcomes

e prepare & finalize of reply documents

: At the end of the session the participants will be able to:
e prepare statement of plaint for implementation in their office.

Content Methods/ Resources/ Time
Techniques Aids (Minute)
Introduction
o |ce breaking (greetings)
o Linkage with previous learning/experience
o Pre-assessment (Q+A)
o Topic: Preparation of written statements......
e Importance: Lecture/ 6
1. Drafting of reply documents Discussion
2. Preparation and finalization of reply Q+A
documents
3. Preparation of reply documents
4. Possibility of future use reply documents
e Qutline of contents
Development
o Preparation of written statements containing
para wise reply of plaint Lectu_re,
e transmission thereof Exerc_|se/ 45
A . Practice/
¢ Motivation (energize) .
. . Demonstration
e Practice/Exercise Q+A
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
o Assessment of LOs
e Summarization by using KWs . .
A s . Discussion, 9
e Motivation (application of learning) Q+A
o References
e Forward planning
Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
in the class room.
Behaviour/Performance Condition Criteria
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Lesson Plan

Lesson 10Ref. N0.14.1.9

Title Steps to be taken by the Government in cases filed in different civil
courts

Target population 9-grade and above officers of different organization under MoA.

Duration 60 minutes

Aims To teach participants about steps to be taken by the Government in

cases filed in different civil courts so that the participants can take
steps about civil cases.

At the end of the session the participants will be able to:

take steps about civil cases.

have idea about steps of civil cases.

follow suitable steps in filing cases; and

foster economic use of time resources.

Learning outcomes

Methods/ Resources/ Time
Content . . .
Techniques Aids (Minute)
Introduction
o Ice breaking (greetings)
o Linkage previous learning/experience
e Pre-assessment (Q+A)
e Topic: Steps to be taken by .......... Lecture/
¢ Importance of e- Government..... Discussion 6
e Importance: Q+A
1. Have idea about steps of filing cases
2. Following suitable steps in filing cases
3. Foster economic use of time resources
¢ Qutline of content
Development
o Steps of the cases in different civil courts Lecture,
e Steps to be taken by the Government in cases Exercise/ 45
field Practice/
e Motivation (energize) Demonstration
e Check attention (wrong statement) Q+A
o Feedback (Q+A)
Conclusion
o Assessment of LOs
o Sum_mar_ization b_y u§ing KWs _ Discussion, 9
¢ Motivation (application of learning)
o References Q+A
e Forward planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available in
the class room.

Behaviour/Performance Condition Criteria
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Title
Objectives

Learning outcomes :

Module-02

Different types of law

To discuss about Different types of law so that the

participants can apply properly these laws in their respective

working area

At the end of the module, the participants will be able to

familiarize with different laws which is related with their

respective working area .
Utilize working laws properly
Increase skillness in their job situation

Reference | Lesson Contents/Topics Methods
14.2.11 11 Pesticide regulation LD and E
14.2.12 12 Fertilizer management/control Act LD and E
14.2.13 13 National seed policy and seed act L.D and E
14.2.14 14 Cases, Trial and penalties for violation of L.D and E
the fertilizer, Seeds and pesticide acts

14.2.15 15 Role of the public servants in LD and E
preserving/protection of Government land/
properties

14.2.16 16 Land law (Land Reforms Ordinance, L.D and E
1984;Transfer of property Act, 1882;
Muslim law; Hindu Law etc.

14.2.17 17 National Agriculture Policy L.Dand E

L= Lecture, D= Discussion, E= Exercise
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Lesson Plan

Lesson 11

Title

Target population
Duration

Aims

Pesticide regulation

60 minutes

Learning outcomes

Ref. No. 14.2.11

9-grade and above officers of different organization under MoA.

To teach participants about Pesticide regulation so that the
participants can apply this regulation properly in their
respective working area.

At the end of the session the participants will be able to:

e descibe about The Pesticides Ordinance, 1971 & Ammendment
e apply The Pesticide Rules, 1985 & Ammendment in their respective

working areas .

e introduce with The Pesticide Act, 2018.
e mention the List of Registered Agricultural Pesticides in Bangladesh.

References
Forward planning

Methods/ Resources/ Time
Content Techniques Aids (Minute)
Introduction
e |ce breaking (greetings)
o Linkage with previous learning/experience
e Pre-assessment (Q+A)
e Topic: Pesticide regulation ..... Lecture/
e Importance: Discussion 6
1. Conceptualize about pesticide regulation Q+A
2. Aplication of pesticide regulation
3. Have idea about problem and challenge of
pesticide regulation
e Qutline of content
Development
e The Pesticides Ordinance, 1971 &
Ammendment
e The Pesticide Rules, 1985 & Ammendment
e The Pesticide Act, 2018 Lecture,
o Pesticide Marketing System in Bangladesh Exerc_lse/ 45
) A Practice/
e Bangladesh Crop Protection Association )
. - . . Demonstration
o List of Registered Pesticides in Bangladesh Q+A
¢ Motivation (energize)
e Practice
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
Summarization by using KWs Discussion,
A J . 9
Motivation (application of learning) Q+A

in the class room.
Behaviour/Performance

Condition

Criteria

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
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http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/f8d33de2_4102_4c4e_8748_9d523e0fb031/Pesticides_Ordinance_1971.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/f8d33de2_4102_4c4e_8748_9d523e0fb031/PESTICIDE%20RULES%2C%201985.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/f8d33de2_4102_4c4e_8748_9d523e0fb031/Pesticide_Act_2018_27042_93998.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/f8d33de2_4102_4c4e_8748_9d523e0fb031/Pesticides_Ordinance_1971.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/f8d33de2_4102_4c4e_8748_9d523e0fb031/PESTICIDE%20RULES%2C%201985.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/f8d33de2_4102_4c4e_8748_9d523e0fb031/Pesticide_Act_2018_27042_93998.pdf

Lesson Plan

12 Ref. N0.14.2.12

9-grade and above officers of different organization under MoA.

Lesson

Title Fertilizer management/control Act
Target population

Duration 60 minutes

Aims

Learning outcomes

To teach participants about Fertilizer management/control Act

so that the participants can use Fertilizer Acts in proper situation.

At the end of the session the participants will be able to:

attain about Fertilizer (Control) Ordinance, 1999 Ammendment, 2008
apply Fertilizer (Management) Act, 2006 & Ammendment , 2009 in their
respective working area .

clarify easily Fertilizer (Management) Guidelines, 2007 & Ammendment.

Content Meth_ods/ Reso_urces/ T_ime
Techniques Aids (Minute)
Introduction
o |ce breaking (greetings)
¢ Linkage with previous learning/experience
e Pre-assessment (Q+A)
e Topic: Fertilizer management/control Act Lecture/
e Importance: Discussion 6
1. Have idea about fertilizer management Act Q+A
2. Familiarize with application of fertilizer
management Act
3. Decission about wise use of fertilizer
e Qutline of contents
Development
e Fertilizer (Control) Ordinance, 1999 &
Ammendment , 2008
e Fertilizer (Management) Act, 2006 &
Ammendment , 2009 Lecture,
e Fertilizer (Management) Guidelines, 2007 & Exercise/ 45
Practice/
Ammendment Demonstration
o Non-Urea Fertilizer Import, Sell and Subsidy Q+A
Distribution/ Giving Method
o Motivation (energize)
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
o Assessment of LOs
e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A
o References
e Forward planning

in the class room.

Behaviour/Performance Condition

Criteria

Equipment and Aids: Multimedia, White board, Wb Marker, Pointer, Duster etc. to be available
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http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Fert_Control%20Ordinance_1999.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Fert_Management_Rule_2006.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Fert_Management_Rule_2007.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Fert_Control%20Ordinance_1999.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Fert_Management_Rule_2006.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Fert_Management_Rule_2007.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Non_Urea_Policy_All.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/3a2d84b1_3950_4aba_9abd_c5061b12d34c/Non_Urea_Policy_All.pdf

Lesson Plan

Lesson ;13

Title

Target population
Duration

Aims

60 minutes

National seed policy and seed act
9-grade and above officers of different organization under MoA.

Ref. No.14.2.13

To teach participants about National seed policy and seed act of

Agriculture so that the participants can apply their knowledge in

agriculture sector.
Learning out comes

At the end of the session the participants will be able to:

e describe different Act & Rules related seed act
o apply Seed Act & Rules in respective Area.
e familiarize with Seed Standard and Field Standard of Notified and

Non-Notified Crops.

Content

Methods/
Techniques

Resources/
Aids

Time
(Minute)

Introduction

o Ice breaking: greetings

Linkage with previous learning/experience

Pre-assessment (Q+A)

Topic: National seed policy and seed act

Importance:

1. Have idea about seed policy and seed act

2. Familiarize with pros and cons of seed
policy and seed act

3. Explore application strategy of seed
policy and seed act

e Qutline of contents

Lecture/
Discussion
Q+A

Development

e Seed Rules, 1980 & 1998

¢ National Seed Policy, 1999

e Seed Act, 2018

e Plant Variety and Farmers' Rights Protection
Act, 2013

¢ Climate Change Responsive Early and Short
Duration Variety and Technology
Development Policy, 2010

e Seed Standard and Field Standard of Notified
and Non-Notified Crops

o Motivation (energize)

e Check attention (wrong statement)

o Feedback (Q+A)

Lecture,
Exercise/
Practice/
Demonstration
Q+A

45

Conclusion

e Assessment of LOs

e Summarization by using KWs
Motivation (application of learning)
References

e Forward planning

Discussion,
Q+A

in the class room.
Behaviour/Performance

Condition

Criteria

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
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http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/Seed%20and%20Field%20Standard%20_English.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/Seed%20and%20Field%20Standard%20_English.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/051-Law-1980%20Seed%20Rules%201980.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/NSP.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/Seed_Act_2018_24552_79017.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/seed_law.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/seed_law.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/policy_converted.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/policy_converted.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/policy_converted.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/Seed%20and%20Field%20Standard%20_English.pdf
http://dae.portal.gov.bd/sites/default/files/files/dae.portal.gov.bd/page/4c93349d_318e_49f4_af7a_7b840a2a8474/Seed%20and%20Field%20Standard%20_English.pdf
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Lesson Plan

Lesson 14

Title
pesticide acts

Target population

Duration

Aims

60 minutes

Ref. No. 14.2.14

Cases, Trial and penalties for violation of the fertilizer, Seeds and
9-grade and above officers of different organization under MoA.

To teach participants about Cases, Trial and penalties for violation of

the fertilizer, Seeds and pesticide acts so that the participants can take
decision & give Penalties to respective person in proper way.

Learning outcomes

: Atthe end of the session the participants will be able to:
e improve knowledge about Offences & Penalties according to the different

Acts
e apply these in respective field.
Content Meth_ods/ Resogrces T_ime
Techniques / Aids (Minute)
Introduction
e Ice breaking: greetings
e Linkage with previous
learning/experience
e Pre-assessment (Q+A)
e Topic: Cases, Trial and penalties..... Lecture/
e Importance: Discussion 6
1. Have idea about Cases, Trial and Q+A
penalties for violation of the fertilizer,
Seeds pesticide acts
2. Conceptualize offences and panalties
of different acts and regulations
e Qutline of contents
Development
e Offences & Penalties according to the
Pesticide Act, 2018 Lecture
e Offences & Penalties according to the Exercisé /
Fertilizer (Management) Act, 2006 & Practice/ 45
Ammendment , 2009 )
e Motivation (energize the group) Demonstration
e Practice/Exercise Q+A
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
e Motivation (application of learning) Q+A
e References
e Forward planning

available in the class room.
Behaviour/Performance

Condition

Criteria

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be
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Lesson

Title

Target population
Duration
Aims

Learning outcomes

Lesson Plan

15

Ref. No. 14.2.15

Role of the public servants in preserving/protection of Government

land/ properties

60 minutes

. To teach participants about Role of the public

9-grade and above officers of different organization under MoA

servants in preserving/protection of Government land/ properties
so that the participants can apply their knowledge in their

respective working areas.
At the end of the session the participants will be able to:

e mention the role of the public servants in preserving/protection of
Government land/ properties
e state the preservation and protection mesures of Government land/

Forward planning

properties
Content Meth_ods/ Resoprces/ T_ime
Techniques Aids (Minute)
Introduction
o Ice breaking: greetings
¢ Linkage with previous learning/experience
o Pre-assessment (Q+A)
e Topic: Role of the public servants....
e Importance: Lecture/
1. Awarness about the role of the public Discussion 6
servants in preserving/protection of Q+A
Government properties
2. Have knowledge about measures of
preservation/protection of Government
properties
e Qutline of contents
Development
e Role of_the public_servants in Lecture,
preserv_mg/protectlon of Government land/ Exercise/
prop_erﬂgs . Practice/ 45
e Motivation (energize the group) .
e Practice/Exercise Demonstration
e Check attention (wrong statement) Q+A
e Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
e Motivation (application of learning) Q+A
e References

Behaviour/Performance

Condition

Criteria

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
in the class room.
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Lesson Plan

Lesson ;16

Title

Target population
Duration

Aims

Learning outcomes

60 minutes

Ref. No. 14.2.16

Land law (Land Reforms Ordinanc1984;Transfer of property Act, 1882;
Muslim law; Hindu Law etc.

9-grade and above officers of different organization under MoA.

. To teach participants about Land law so that the participants can
conceptualize, discuss and apply Land law in their working place.

At the end of the session the participants will be able to:

e mention Salient feature of state Acquisition and Tenancy Act, 1950;
e discuss Land Reforms Ordinance, 1984 ; Non Agricultural Tenancy

Act, 1049

e state knowledge about Transfer of property Act, 1882; Muslim law;

Hindu Law etc.

Content Meth_ods/ Resogrces T_ime
Techniques / Aids (Minute)

Introduction
e Ice breaking (greetings)
e Linkage with previous learning/experience
e Pre-assessment (Q+A) Lecture/
e Topic: Land law Discussion 6
e Importance: Q+A

1. Have idea about different act, ordinance

of land reform.

e Qutline of contents
Development
o Salient feature of state Acquisition and

Tenancy Act, 1950
e Land Reforms Ordinance, 1984 éfg:;g% /
e Non Agricultural Tenancy Act,1049 Practice/ 45
e Transfer of property Act, 1882 .
¢ Motivation (energize the group) Demonstration
e Challenges of NIS and SDG Q+A
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
e Motivation (application of learning) Q+A
e References
e Forward planning
Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
in the class room.
Behaviour/Performance Condition Criteria
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Lesson Plan

Lesson 17

Title

Target population
Duration

Aims

60 minutes

National Agriculture Policy
9-grade and above officers of different organization under MoA.

Ref. No. 14.2.16

. To teach participants about National Agriculture Policy

so that the participants can conceptualize, discuss and apply National
Agriculture Policy in their working place.

Learning outcomes

e discuss National Agriculture Policy

e state discuss National Agriculture Policy

At the end of the session the participants will be able to:

References
Forward planning

Content Meth_ods/ Resogrces T_ime
Techniques / Aids (Minute)
Introduction
e Ice breaking (greetings)
o Linkage with previous learning/experience Lecture/
e Pre-assessment (Q+A) Discussion 5
e Topic: Land law
: Q+A

e Importance:

v"Introduction to National Agriculture Policy
e Qutline of content
Development Lecture,

e Introduction to National Agriculture Policy Exercise/ 45

e Different sector of National Agriculture Practice/

Policy Demonstration

e Feedback (Q+A) Q+A
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
e Motivation (application of learning) Q+A
[}

in the class room.

Behaviour/Performance

Condition

Criteria

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
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Title

Objectives

Learning Outcomes

Module-03

:  Contemporary lIssues

: To plan for management of service so that participants can work

properly.

After completion of the module, participants will be able to:

select aim according to SDG;
use NIS;

maintain APA;

explain RTI,

state the role in agriculture sector according to SDG; and

discuss the challenges of SDG.

References | Lesson | Contents/Topics Methods
14.3.18 18 Introduction to SDGs : Global & Bangladesh L. Dand E
Perspectives
14.3.19 : iati i
19 Roles of MoA and its Organizations/Institutes L. Dand E
achieving SDGs: Opportunities and challenges
14.3.20 :
20 Rules of making Annual Performance L. Dand E
Agreement (APA)
14.3.21 21 | practice session on reporting APA L,Dand E
14.3.22 : : i
29 Right to Information Act (RTI) and its L. Dand E
implementation
14.3.23 T ; :
93 Procedure of getting information under the right L. Dand E
to information.
14.3.24 . . . .
24 Right to Information (RTI) and its protection L. Dand E
acts
14.3.25 25 | Planning of national integrity strategy (NIS) L,Dand E
14.3.26 : : ; i
Implementation of national integrity strate
26 P JEYSHEEY 1 band E

e | = Lecture, D= Discussion, E= Exercise
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Lesson

Title

Target population
Duration

Aims

Learning outcomes

Lesson Plan

18

Ref. N0.14.3.18

Introduction to SDGs : Global & Bangladesh Perspectives
9-grade and above officers of different organization under MoA.

60 minutes

To teach participants about introduction to SDG

so that the participants can conceptualize SDG and its background.

At the end of the session the participants will be able to:

e Define SDG;
e mention background of SDG; and
e state aims of SDG.
Content Meth_ods/ Resoyrces T_ime
Techniques /Aids (Minute)
Introduction
o |ce breaking (greetings)
e Linkage with previous learning/experience
e Pre-assessment (Q+A)
e Topic: Background and aims of SDG. Lecture/ 6
e Importance: Discussion
2. Classification about concept of SDG Q+A
3. Cronology of development of SDG
4. Vission & mission of SDG
e Qutline of contents
Development
e Description of SDG Lecture,
e Background of SDG Exercise/
e Aims of SDG Practice/ 45
e Motivation (energize the group) Demonstration
e Check attention (wrong statement) Q+A
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs . .
A o i Discussion, 9
o Motivation (application of learning)
Q+A
o References
e Forward planning

Behaviour/Performance

Condition

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
in the class room.

Criteria
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Lesson Plan

Lesson : 19 Ref. N0.14.3.19
Title : Roles of MoA and its Organizations/Institutes achieving SDGs:
Opportunities and challenges
Target population : 9-grade and above officers of different organization under MoA.
Duration : 60 minutes
Aims . To teach participants about role in agriculture sector according to SDG
so that the participants can change in agriculture sector.
Learning outcomes  : At the end of the session the participants will be able to:

e define SDG;

e discuss SDG; and
e state role in agriculture sector.

Methods/ Resources/ Time

Content Techniques Aids (Minute)
Introduction
o Ice breaking (greetings)
¢ Linkage with previous learning/experience
e Pre-assessment (Q+A) Lecture/
e Topic: Role in agriculture....... Discussion 6
[}

Importance: O+A
1. Increse food security

2. Ensure food security

3. Creation of employment opportunity
e Qutline of content

Development

e Definition of SDG Lecture,

¢ Role in agriculture sector according to SDG Exercise/

¢ Motivation (energize) Practice/ 45
o Practice (exercise) Demonstration

e Check attention (wrong statement) Q+A

o Feedback (Q+A)

Conclusion

e Assessment of LOs

e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A

o References

e Forward planning

Equipment and Aids:Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
in the class room.

Behaviour/Performance Condition Criteria
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The Sustainable Development Goals:
Bangladesh Perspective

Dr. Md. Abdur Rouf
Additional Secretary

SUSTAINABLE
DE\!"’EL'DPMENT

ALS i

Chrnnulugv of Agenda 2030: Sustainable Development Agenda

= undtland Report, published in 1987, coined the term "sustainable development" and
defined it as "development that meets the needs of the present without compromising the
ability of future generations to meet their own needs."

. ) High-level Politic
-ia: Millennium Eive-year raview 9 2 _’
. — Earth Summit +5 Declaraticn : - Develaprment
Conference on Strateqy of
Environmeni_and Implementation:
wﬁfﬂt Bardedos World Summit on MS1+5
Agenda .
: [ Programma in W United Mations Conference
Barkados of Action Rio+10: Johannesburg on_Sustainable
Programme of (BPOAMS  Plan of iImplementation Development. RIO +20- the
Action (BPOA) Future Ve WWant
Addis Ababa Acticn Agenda
Sendai Framework for
BPOA+10; Mauritius Disaster Risk Reduction
Transforming our world:
Implementation the 2030 Agenda for
Sustainakble DB\I‘B'EEMHI‘“.
Earis Agreemant

= Rio+20 UN Conference on Sustainable Development, held in Rio de Janeiro, Brazil in June 2012
was the international forum where Sustainable Development Issue has been focused for preparing
Post 2015 Development Agenda.

12

GED, Planning Commission

Background

O MDG: The universal dream of improving the quality of life globally embedded in
eight thrust areas was translated into the Millennium Development Goals (MDGs) and
mandated by the United Nations (UN) in September 2000.

O SDG: The United Nations General Assembly held in September 2015 laid out a

common vision and chartered a path for Transforming Our World: the 2030 Agenda
for sustainable development over the next 15 years.
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Chronology of Agenda 2030 : Sustainable Development Agenda

The Brundtland Report, published in 1987, coined
the term “Sustainable development” and defined it
as “development that meets the needs of the
present without compromising the ability of future
generations to meet their own needs.

1997- UNGASS-19: Earth Summit + 5

2000- Millennium Declaration (MDGs)

2012- United Nations Conference on Sustainable Development, RIO+20: the
Future We Want

2015- the 2030 Agenda for Sustainable Development Paris Agreement.(SDGs)

MDGs(Goal 8, Target 18, 48 indicators)
Goal 1: Eradicate Extreme Poverty and Hunger

Goal 2: Achieve Universal Primary Education

Goal 3: Promote Gender Equality and Empower Women.
Goal 4: Reduce Child Mortality

Goal 5: Improve Maternal Health

Goal 6: Combat HIV/AIDS, Malaria and other Diseases
Goal 7: Ensure Environmental Sustainability

Goal 8: Develop a Global Partnership for Development
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Attainment of MDGs by Bangladesh

Base Year | Current | Target Status of
MDGs Targets Achieved 1690-91 Status 2015 Prog
1 Pmoportion of people below national 24.8
&‘ upper poverty line (%) 56.7 (GED 29.0 Goal met
L e (Cost of Basic Need=CBN method) 2015)
:zi:t:z:zg Ferilluzul ] 60.5 (2014, 100.0 Goal met
p=hii DPE)
3 | Ratio of girls to boys in Primary 1.03
education (Gender Parity Index, 0.83 [DPE 2014) 1.0 Goal met
i | GPI=Girls/Boys)
| %4 Under-five (6-59 nths) Mortality “
nder-five maonths i
Rate (per 1000 live births) 146 (SVRS 8 Goal met
TN, 2013)
2 Maternal Maortality Ratio ol Substantial
N 574 (MMEIG 143
s ( per 100,000 live births) 2013) Progress
Deaths of Malaria per 100,000 0.34 (NMCP
Popn 1.4 2014) 06 Goal met

t GED, Planning Commission 5

Awards for Achieving MDGs

* UN MDG Awards 2010’ for reducing under five child mortality rate.

» South-South Award titled 'Digital Health For Digital Development' for success
on attainment of MDG- 4 & MDG-5.

* Diploma Award’ for achieving the MDG-1.

* South-South Award’ for achievements in alleviating poverty.

* UNESCO Peace Tree Award for women’s empowerment and girls’ education

* Women in Parliaments Global Forum Award

» ICT Sustainable Development Award by International Telecommunication
Union (ITU)

« Champions of the Earth” by UNEP for environment Policy Leadership.
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The SDGs versus MDGs

O Key Strengths of the proposed SDGs include:-

O The notion of leaving no one behind — with many targets aspiring zero/fully coverage

(raising the ambition of the MDGSs)

Stand alone goal of Inequality (within and between countries)

Stand alone goal on gender_inequality , including ending of all forms of violence,

discrimination, child marriages, and female genital mutilations

O Environmental issues are strongly represented — fulfilling a long sought marriage
between development and environment (climate change, marine and land base
ecosystems, and sustainable consumption and production)

O Governance - for the first time — incorporating a goal and targets on governance and
peaceful societies (legal identity, tackling corruption and bribery etc)

Q Participatory/Inclusiveness Process in formulation of the SDGs: The participation
and buy in of a wide range of stakeholders including member states and non
governmental organizations

U The broad nature of the SDG is also a reflection of the nature of challenges facing the
world today

(M
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Post 2015 Development Agenda : Bangladesh National Proposal

Goal 1:
Goal 2:
Goal 3:
Goal 4.
Goal 5:
Goal 6:
Goal 7:
Goal 8:
Goal 9:

Unlash human potentials for sustainable development.
Eradicate poverty and reduce inequality.

Ensure sustainable food security and nutrition for all.
Universal access to health and family planning services.
Achieve gender equality.

Ensure quality education and skills for all.

Increase employment opportunities and ensure worker rights.
Ensure good governance.

Promote sustainable production and consumption.

Goal 10: Ensure environmental sustainable and disaster management.
Goal 11: Strengthen international cooperation and partnership for sustainable development.

The SDGs are ...

= A setof 17 goals for the world’s future, through 2030

= Backed up by a set of 169 detailed Targets

* Emerged from the most inclusive process in the UN’s history, with the
involvement of approximately 8.5 million people or organizations (GOB
proposed: 11 Goals, 58 Targets & 241 Indicators)

= Negotiated over a two-year period at the United Nations (March 2013 to
August 2015)

= 136 Heads of State or Government was present.

17 Sustainable Development Goals (SDGs)

Goal 1.
Goal 2.

Goal 3.
Goal 4.

Goal 5.
Goal 6.
Goal 7.
Goal 8.

Goal 9.

End poverty in all its forms everywhere

End hunger, achieve food security and improved nutrition and promote sustainable
agriculture

Ensure healthy lives and promote well-being for all at all ages

Ensure inclusive and equitable quality education and promote lifelong learning
opportunities for all

Achieve gender equality and empower all women and girls

Ensure availability and sustainable management of water and sanitation for all
Ensure access to affordable, reliable, sustainable and modern energy for all
Promote sustained, inclusive and sustainable economic growth, full and productive
employment and decent work for all

Build resilient infrastructure, promote inclusive and sustainable industrialization
and foster innovation

Goal 10. Reduce inequality within and among countries
Goal 11. Make cities and human settlements inclusive, safe, resilient and sustainable
Goal 12. Ensure sustainable consumption and production patterns
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Goal 13. Take urgent action to combat climate change and its impacts

Goal 14. Conserve and sustainable use the oceans, seas and marine resources for sustainable
development

Goal 15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainable
manage forests, combat desertification, and halt and reverse land degradation and
halt biodiversity loss.

Goal 16. Promote peaceful and inclusive societies for sustainable development, provide
access to justice for all and build effective, accountable and inclusive institutions at
all levels

Goal 17. Strengthen the means of implementation and revitalize the Global Partnership for
Sustainable Development

SDGs has 17 goals, --- targets, ---- indicators.

SDGs as a Network of Targets

Climate change

132

Oceans

Future Challenges for Initiation of Action Plan for SDGs Implementation and
Monitoring

» Targets (Actions) to be linked to APA measurement by each ministry and
strengthening new coordination mechanisms

» Analyzing financial and capacity needs and identifying current and possible
new resources and partnerships
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» Carrying out analysis of data availability for SDGs and relevant data that is
required

» Updating and/or Preparing sectoral plans to integrate targets on the basis of
Activities to be taken under the Action Plan for implementing SDGs

SDG’s Relevance with MoA

Level of Relevance (Target)
Related Related
Goals
11

Targets Lead Co-lead Associate

30 5 4 21
(out of 17) (out of 169)

Role of MoA for the SDG: The Goals and Targets

Role of MoA

Co-Lead Associate
Lead
Goal 1: Poverty - - 1.1-15
Goal 2: Hunger and nutrition 2.1, 2.3, 2.4, - 2.2,2b
25,2a
Goal 6: Water and sanitation - 6.4 -
Goal 8: Inclusive growth, ) 8.2 8.4
Employment
Goal 9: Resilient infrastructure - 9.5 9.4,9b
Goal 10: Reduce inequality - - 10.1,10.2
Goal 12: Sustainable 12.3 12.1,12.4
consumption and production
Goal 15: Ecosystem and ) - 15.1, 15.3-5.6,
biodiversity 15.8
Goal 17: Global partnership ) - 17.18
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1 1 Goal-2

8 Targets (including 3 Mol)
= 14 Indicators (Including 5 Mol)

Total Official Flows (ODA + others) to
the agriculture sector

Producer Support Estimate
Agricultural Export Subsidies

Indicator of food price anomalies

80



SDG’s and Required Actions/Activities (Draft)

SDG’s followed by
Targets

Devise Actions (Within Global Indicators Role
h
7"FYP) for MoA of
MoA

Goal 2. End hunger, achieve food security and improved nutrition and promote

sustainable agriculture

2.1 By 2030, end hunger
and ensure access by all
people, in particular the
poor and people in
vulnerable situations,
including infants, to
safe, nutritious and
sufficient food all year
round .

2.3 By 2030, double the
agricultural productivity
and incomes of small-
scale food producers, in
particular women,
indigenous peoples,
family farmers,
pastoralists and fishers,
including through

2.4 By 2030, ensure
sustainable food
production systems and
implement resilient
agricultural practices
that increase
productivity and

2.1.1 Prevalence Lead
of under- Ministry
nourishment

Production and
consumption
diversification with high
value crops including
vegetables, fruits, has to
be the ideal target for
food production in the
country.

Food security for the
national populace
including availability,
access, utilization and
stability.

Support small and
marginal farmers for
producing diversified
crop suitable

Creation of secured 2.3.1 Volume of Lead

environment for crop production per  Ministry
production labour unit by
Rural employment cIass_es of
) farming/pastoral/
generation forestry
Enhancement of agro- enterprise size
based economic activities
Ensure water supply for
agricultural production
Ensure public/private
funding for agricultural
production
Climate smart agriculture 24.1 Lead
Adaptation in agriculture etc. Percentage of Ministry

agricultural area
under
sustainable
agricultural
practices
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production, that help
maintain ecosystems,
that strengthen capacity

for adaptation to climate

change, extreme
weather, drought,
flooding and other
disasters and that
progressively improve
land and soil quality

2.5 By 2020, maintain
the genetic diversity of
seeds, cultivated plants
and farmed and
domesticated animals
and their related wild
species, including
through soundly

managed and diversified

seed and plant banks

2.a Increase investment,
including through
enhanced international
cooperation, in rural
infrastructure,
agricultural research
and extension services,

Implement seed policy ~ 2.5.1 Ex Situ Lead
1993 Crop Ministry
Agencies under the Collections

MOoA need to be further ~ Enrichment

strengthened Index

Seed production
activities through
biotechnology will be
expanded

Emphasis will be given
on creating facilities and
infrastructure support
for hybrid seed
production, marketing
and development
Farmers training and
technical assistance to
extend improved
methods of seed
production, testing,
storage and post-harvest

management.

Creation of secured 2.a.1 The Lead Ministry
environment for crop Agriculture

production that ensured ~ Orientation

food security of the Index (AQI) for

country Government

Ensure efficient water Expenditures

supply for agricultural

production

Ensure public/private
funding for agricultural
production
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SDG # 6: Ensure availability and Sustainable
management of water and sanitation for all

SDG’s and Required Actions/Activities (Draft)

SDG’s followed Devise Actions Global Role of
by Targets (Within 7thFYP) for Indicators MoA
MoA

Goal 9. Build resilient infrastructure, promote inclusive and
sustainable industrialization and foster innovation

9.5 Enhance e Spending on 9.5.1 Research Co-Lead
scientific research, research and and development  Ministry
upgrade the development (R&D) (R&D)_
technological is a major expenditure as a
bilities of _ percentage of
capabilities 0 determinant of GDP
industrial_sec’ForS in technology
all countries, in

development,

particular innovation and

developing.... adoption of
technological
change.

Goal 12. Ensure sustainable consumption and production patterns
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* Reduce post harvest 12.3.1 Global Co-Lead
loss Food Loss Index  Ministry

» Value chain (GFLI)
development

Performance of Agriculture Sector Under Sixth Five Year Plan

O

O

Achieved an average of 3.5% real growth in agricultural sector over the
Sixth Plan period.

Raise farm productivity and real income of farming families in rural
areas on a sustainable basis.

Attain self-sufficiency in food grain production along with diversification
into other cereal and commercial crops.

Expand application of technology and mechanized cultivation.

Ensure sustained agricultural growth through more efficient and balanced
utilization of land, water and other resources;

Encourage research on adaptation to climate change and proper use of
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genetically modified technology in agriculture.
O Promote non-crop agricultural activates related to horticulture, forestry,
livestock and fisheries.

th
Alignment of SDGs with 7 FYP

= Asan ‘early starter’ country to implement Agenda 2030,
= Bangladesh emphasized SDGs while setting up the priority

th
areas for 7 Five Year Plan (2016-20).

. 3 Goals -Goal 14,

. - 1 h i
Atotal of | Ajlignment of SDGs (Goals only) with the 7" Five Year
14 goals Plan

(82%) are
found to be
thematically
fully aligned Pty e
with the plan
document

Goal 16 and
Goal 17 (18%) Aigned (825%)
are partially =Aligned ® Partially Aligned ¥ Not Aligned

aligned.

SDGs and 7th Five Year Plan

7th FYP coincides with the final year of MDGs and the launch of UN’s post-2015
Sustainable Development Goals (SDGs)

The development approach underlying the 7th Plan is consistent with the global agenda
for higher growth in developing countries with appropriate measures for protection of
the environment.

Eradication of extreme poverty will be a cardinal principle of the strategies laid out in
the 7th FYP document.

Plan will strive for just, equitable and inclusive economic growth, gender equality and
social development while protecting the environment.

7th FYP Targeted 7.4% GDP growth p.a. synchronizes with SDGs suggested attaining
above 7% growth by least developed countries

Finally, 7th Plan will create the base of implementing SDGs by 2030 (including two
more Five Year Plans)

Now we are to prepare timeline of implementation of SDGs having targeted action plan.
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7 Plan Policies and Strategies for Food Security

Ensuring adequate and stable supply of safe and nutritious food

Making food production efficient and sustainable.

Strengthening agricultural diversification.

Making product’s market efficient.

Non-discretionary food grain market intervention for price stabilization.
Ensuring access to food, particularly for the poor and vulnerable groups.
Enhancing purchasing power of people for increased food accessibility.
Agricultural disaster Management.

Effective implementation of targeted food programmes.

Promoting agro-processing and small scale rural enterprises.
Employment-generating income growth.

Ensuring adequate nutrition for all

Promoting balanced diet containing adequate micronutrients.

Safe and quality food supply.

Adequate health status.

Ensuring food safety through the food chain.

th

CROP SUB-SECTOR OBJECTIVES AND TARGETS FORTHE 7 FYP

O

O

Establish need-based decentralized research and extension system to cater the national
as well as regional needs and address the emerging issues.

Sustain self-sufficiency in food grain production along with increased production of
other nutritional and high value crops.

Encourage export of agricultural commodities, particularly vegetables and fruits
keeping in view domestic production and need.

Promote adoption of modern agricultural practices in dry land, wetland, hills and
coastal areas.

Promote commercialization of Agriculture and ensure market price of the produces
for sustainable and profitable agriculture.

Encourage research and adoption of modern agricultural practices for development of
drought, submergence and saline prone agriculture considering water and time
economy, adaptation to climate change, proper use of genetically modified technology
in agriculture.

Strategy for Agriculture and Food Security

Key Challenges in the Agricultural Sector:

h

Increasing agricultural productivity and income with consumption diversification to
promote nutrition enhancement of the entire population.

tl
7 Plan Policies and Strategies for the Agriculture Sector:

* Transformation from already existing semi-subsistence farming to Commercialization of
agriculture.

* Achieving productivity gains, diversification and value addition associated with
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environmental protection and climate change adaptation strategies.

Various policy changes/adjustments ranging from applying new technology and
extension services along with credit transfer.

Ensure sustained agricultural growth through more efficient and balanced utilization
of land, water and other resources.

Promote use of environment friendly green technologies (e.g. IPM, INM, AWD etc.)
and climate-smart/resilient technologies, introduce salinity, submergence and other
stress tolerant varieties specially in the Southern regions.

Encourage more use of surface water for irrigation and reduce pressure on
groundwater.

Encourage wider women participation in homestead based agricultural production,
post harvest management, agro/food processing, marketing and decision making for
Ensuring women empowerment.

Create opportunities for market based solutions in agricultural product processing by
way of supportive policies, legal and regulatory streamlining, necessary infrastructure
support (logistics, power, transport, information) facilitating private sector investment
in agriculture supply chain and agro-based industries so as to ensure easy marketing
and fair price for agricultural commodities.

promote the effective use of ICT including mobile telephones in agriculture to raise
productivity, and dissemination fo technology and market information.

FYP Policies and Strategies for the Crop Sub-sector

Creating Opportunities for Sustainable Agriculture and Green Growth.
Application of Science and Technology for higher levels of Food Production.
Crop Zoning and Land Use Planning.
Agricultural Inputs-Seeds and Fertilizers
Promotion of Precision Agriculture.
Promoting agricultural diversification and expansion of Horticultural crops.
Use of Water Resources and Attaining Water Economy.

—  Use of surface water to minimize the use of ground water.

— lrrigation at night.

—  Use of solar power for irrigation.

—  Construction of solar panel over canal or water body.

—  Discouraging the use of deep tube well for irrigation.

—  Discouraging the cultivation of high water demand crop in Barind Area.
Introduction and Popularization of Good Agricultural Practices (GAP).

Farm Mechanization.

Boosting Agro-Processing Industries.

Value Chain Development.

Agricultural Credit.

Agricultural Research.

Agricultural Extension and Marketing Extension.
Mainstreaming Women in Agriculture.

87



Encourage Processing Activities.

Agriculture in the newly accreted Coastal Land and Marine Islands.
Seaweeds as Food and for Disease Control.

Crop Disease Management.

Bio-Control of Pest.

Technology based weather prediction and forecasting.

Rural Human Resources Development.

Sustainable Development Goals (SDGs): Roadmap for Bangladesh for

Implementing Agenda 2030

PMO has created an inter-ministerial committee, “SDG Implementation and
Monitoring Committee” which includes 16 Senior Secretaries/ Secretaries from
different ministries/ divisions.

GED is the secretariat for the committee to coordinate the implementation at policy
level along with monitoring and reporting SDG attainment status of Bangladesh.

On top an office of Principal Coordinator for SDGs Affairs has been established in

PMO to coordinate and facilitate overall implementation and monitoring of SDGs.
th
SDGs are aligned in the 7 FYP, the National Developmental Plan of Bangladesh.

SDGs Mapping among the Ministries/Divisions have been finalized and published.
SDG Data Gap Analysis has been finalized and published.

Preparation work for National Monitoring and Evaluation (M&E) Framework for
SDGs is in the process.

SDGs Action Plan are in the process of preparation. Imparting trainings to relevant
Ministries/Divisions/Agencies has been going on.

A study on SDGs Need Assessment and Financing is being done. Stakeholder
consultation started.

An on-line SDGs Data Repository system(Data Tracker- PM office) are in the process
preparation.

Instruction has been given to include SDGs issues in the APA of all
Ministries/Divisions/Agencies.

Instruction has been given to include SDGs issues in the different training institutions.

Whole Society Approach of SDGs implementation

The government has adopted a “whole of society” approach for implementation and
attainment of the SDGs.

GED in collaboration with UNRC in Bangladesh has organized a Consultation on

th
Stakeholders’ Engagement on the SDG Implementation in Bangladesh held on 30

March 2016. Representatives from the NGOs, CSOs, DPs and Media participated and
opined different stakeholders’ involvement in SDGs implementation.
A consultation meeting between the GoB, Private Sector and the UN System on the

d
Role of the Private Sector in Facilitating the SDGs was held on 23r November 2016
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held in Radisson Blu Hotel, Dhaka. GED presented a trigger paper on the role of
Private sector in implementing SDGs in Bangladesh. From the private sector, FBCCI
also presented a paper on the topics.

= A seminar on Role of Media in SDGs Implementation in Bangladesh was held on 25th
January 2017 at the NEC Conference Room. Effective and coherent role of media on
creating SDGs awareness and branding of success was sought. It was proposed that
print media might publish a page/supplementary on SDGs and Electronic media could
broadcast program on SDGs issues in a regular basis to create awareness among the
stakeholders to create social demand for implementation. Catalytic role was sought to
be played by media in promoting innovative ideas to generate resources and devolve
responsibilities at local level.

Voluntary National Review (VNR) of SDGs

= Bangladesh is participating in the Voluntary National Review (VNR) of SDGs. The
focus of the report will be where we are in implementing Agenda 2030 to achieve
SDGs, up to 2017 to the High Level Political Forum (HLPF) of UN to be held from
10 to 19 July 2017.

= 7 Goals: Goal 1 (Poverty); Goal 2 (Hunger); Goal 3 (Health); Goal 5 (Gender);
Goal 9 (Infrastructure); Goal 14 (Life under water); Goal 17 (Means of
implementation)-will be reviewed.

= In 2017 Bangladesh will submit VNR of SDGs along with 43 other countries.

= A concept note on VNR for Bangladesh has been prepared by GED and approved by
the “SDG Monitoring and Implementation Committee”.

= 70 readily available UN suggested SDG indicators will be used for evaluating the
SDG achievements for 2016.

= GED is preparing the draft VNR of SDGs taking inputs from different
Ministries/Divisions. This draft will then be shared with different stakeholders
including government, NGOs, CSOs, Academia and Development Partners. After
consultations, the VNR will be finalized and send to the HLPF of SDGs.

Way Forward
H 5t

1 To establish linkage between SDG and
APA

1 Ownership, awareness and capacity
building

1 Coordination within and among the
Ministries including Cross cutting issues

1 Strengthening monitoring mechanism

1 Ensure active participation of central and
grassroots level stakeholders.
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Integration of SDG’s in the national planning process
-Framing the Action Plan by targets of SDGs

Analyzing financial and capacity needs and identifying current and possible new
resources and partnerships

Develop implementation and coordination mechanisms
-Cross cutting issues

Carrying out analysis of data availability and data gap for SDGs implementation
and monitoring

Capacity Development
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Lesson Plan

Lesson : 20 Ref. No. 14.3.20
Title : Rules of making Annual Performance Agreement (APA)

Target population : 9-grade and above officers of different organization under MoA.
Duration : 60 minutes

Aims : To teach participants about rules of making Annual Performance

Agreement so that the participants can prepare Annual Performance
Agreement with related organization.
Learning outcomes  : At the end of the session the participants will be able to:
e discuss annual performance agreement;
e state rules of making annual performance agreement.

Methods/ | Resources/ Time

Content Techniques Aids (Minute)

Introduction
o Ice breaking: greetings
¢ Linkage with previous learning/experience
o Pre-assessment (Q+A) I__ecturg/
o . Discussion 6

e Topic: Rules of making..... Q+A
o Importance: Faster development/modernization/

globalization/smooth functioning of office activities
e Outline of contents

Development

o Briefly discussion on Annual Performance Lecture,
Agreement Exercise/
¢ Rules of making Annual Performance Agreement Practice/ 45
¢ Motivation (energize) Demonstratio
o Practice (exercise) n Q+A

e Check attention (wrong statement)
o Feedback (Q+A)

Conclusion

e Assessment of LOs

e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A

e References
e Forward planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
in the class room.

Behaviour/Performance Condition Criteria

91



AN N N

Performance management

(Assessment)
(Feedback)
/ /
(Measurement);
(Feedback);
(Positive Reinforcement);
(Dialogue)
(Annual Performance Agreement).
Plan Act
Performance .| Personal Development
Agreement ! Planning
Performance Performance
Review
Review Monitor
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o “Performance Appraisal”

J Performance Monitoring & Evaluation
System (PMES) Results Framework
Document (RFD)

( ) Government Performance Management
(GPMS)

> : : - GPMS

> : GPMS

> MTBF / Key
Performance Indicator (KPI) ;

> GPMS (GIU)

/
> Guidelines for Annual

Performance Agreement, 2014-15 ;

> GPMS
Australia Performance Agreement
Bhutan Performance Agreement
Brazil Result Agreement
Canada Performance Contract
Denmark Contract
France Contract
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Indonesia Performance Contract

Kenya Performance Contract

Malaysia Performance Agreement

New Zealand Annual Performance Agreement

United Kingdom

Framework Agreement

United States

Programme Agreement

/

(APA Background)

(Government Performance

Management System-GPMS) ;

(Annual Performance Agreement)
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a & w Do

(Foundation of the Annual Performance Agreement)
Allocation of Business
( ) [Five Year Plan (7t)]
(SDG)
( ) [Policy Document (if any)]
[Mid-term Budgetary Framework (MBF)]

(Rules of making APA)

(Stages of Annual Performance Agreement):
(Preparation)
(Signing)
(Work plan for Action)

(Implementation)
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. (Monitoring)

. (Reporting)
. (Evaluation)
(Framework of APA)
3 - / y 1
. - / | (outcomel/impact);
L] y / )
. /

[Overview of the Performance of the Ministry]

/
. (Problems and Challenges)
. (Future Planning)
. (Main Achievement of the
Previous Year)
2. (Framework of APA)
(Preamble):
> ;
>
>
() / (Vision);
() (Mission);
() (Strategic Objectives);
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() (Functions)

() / (Vision)]:
(Vision) /
/
/ - wba®©viY
/
2.3() / (Mission):
>
>
>
> /
> /
>
>
() / (Strategic Objectives):
/
/
1)
2) ( )
3)
4)
5) /
6)
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. () (Functions):

. / :
. (Rules of Business) - (Allocation of Business)
/ ;

* Allocation of Business

. , /
« 24 - / / (Outcome/lmpact)
. / - /
. . / (OQutcome)
. . (Performance Indicators)
< . (Unit)
. . (Actual Achievement)
. . (Target)
. . (Projection)
< . (Other organization concerned)
. . (Source of Data)
* (Performance Indicators)
- (Section-3): : , ,
, (Link)

> ;

> ;

> ;

> ;

>

- /
. /
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(Unit)

(Weight)
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- (Annex-3)
a
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a
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(Management Techniques of APA)

(Composite Score)
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Lesson Plan

Lesson 21

Title

Target population
Duration

Aims

60 minutes

Practice session on reporting APA
9-grade and above officers of different organization under MoA.

Ref. No. 14.3.21

To teach participants about management techniques of Annual

Performance Agreement so that the participants can work properly

according to Annual Performance Agreement.
. Atthe end of the session the participants will be able to:
e define Annual Performance Agreement ;

Learning outcomes

e explain management techniques;; and
¢ state management techniques of Annual Performance Agreement.

Methods/ | Resources/ Time
Content Techniques Aids (Minute)
Introduction
o Ice breaking (greetings)
o Linkage with previous learning/experience
o Pre-assessment (Q+A)
e Topic: Management techniques of Annual ...... Lecture/
* Importance: Discussion 6
1. Ownership, awareness and capacity building Q+A
of personal in an organization
2. Judicious use of available resources
3. Ensure active participation of grass rot level
stakeholders
e Qutline of contents
Development
e Discussion on Annual Performance Agreement Lecture,
¢ Management techniques of Annual Performance Exercise/ 45
Agreement Practice/
e Motivation (energize) Demonstration
e Check attention (wrong statement) Q+A
o Feedback (Q+A)
Conclusion
Assessment of LOs
Summarization by using KWs Discussion, 9
Motivation (application of learning) Q+A

References
Forward planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available

in the class room.

Behaviour/Performance

Condition

Criteria
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Lesson Plan

Lesson 22 Ref. No. 14.3.22
Title Right to Information Act (RTI) and it’s implementation

Target population 9-grade and above officers of different organization under MoA.
Duration 60 minutes

Aims To teach participants about Right to Information Act (RTI) and it’s

implementation so that the participants can give and take information

according to RTI.
Learning out comes :
e Define RTI;

At the end of the session the participants will be able to:

e State the techniques of RTI; and
e state the steps of RTI.

Content Methpds/ Resogrces T_ime
Techniques / Aids (Minute)

Introduction
o Ice breaking (greetings)
¢ Linkage with previous learning/experience
e Pre-assessment (Q+A)
e Topic: Right to Information Act...... Lecture/
e Importance: Discussion 6

1. Provide acces to information Q+A

2. Better usage and flow of information

3. Avoid misuse of information

4. Improvement vertical and horizontal

communication

o OQutline of content
Development
o Definition of RTI Lecture,
o Briefly discussion on RTI Exercise/ 45
e Implementation of RTI Practice/
e Motivation (energize) Demonstration
e Check attention (wrong statement) Q+A
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
o Motivation (application of learning) Q+A
o References
e Forward planning

in the class room.

Behaviour/Performance

Condition

Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster etc. to be available

Criteria
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Right to Information (RTI)

> ,

> ( ) :

> ( )

> ( )
> ( )

Basis of RTI Act

e Universal Declaration of Human Rights 1948

e Covenant on International Civil & Political Rights 1966

e Articles 7 and 29 of the Constitution of Bangladesh

e 7.(1) All powers in the Republic belong to the people, and their exercise on behalf of the
people shall be effected only under, and by the authority of, this Constitution.

39. (1) Freedom of thought and conscience is guaranteed.

(2) Subject to any reasonable restrictions imposed by law in the interests of the security of the State,
friendly relations with foreign states, public order, decency or morality, or in relation to contempt of
court, defamation or incitement to an offence

(a) the right of every citizen to freedom of speech and expression; and
(b) freedom of the press, are guaranteed.

Inapplicability of this Act (A-32)

1.NSI

2.DGFI

3.Defence Intelligent Units

4.CID

5.SSF

6.Intelligent Cell of NBR

7.5B

8.Intelligent Cell of RAB
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Code of Civil procedure,
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Lesson Plan

Lesson : 23 Ref. N0.14.3.23
Title . Procedure of getting information under the right to information act.
Target population : 9-grade and above officers of different organization under MoA.
Duration : 60 minutes

Aims . To teach participants about Procedure of getting information \

under the right to information so that the participants can maintain
the procedure of getting information in the job situation.

Learning outcomes

e Discuss on right to information act; and
e Mention the procedure of getting information.

: At the end of the session the participants will be able to:
o Define right to information act;

Content Meth_ods/ Resoprces/ T_ime
Techniques Aids (Minute)

Introduction
o Ice breaking (greetings)
e Linkage with previous learning/

experience
e Pre-assessment (Q+A
e Topic: Procedur(erf gzetting I__ecturgl

Discussion 6
e Importance: _ Q+A
1. Identify the procedures of getting
information
2. Selection and use of right procedure of
getting information

e Qutline of content
Development
o Definition of right to information act Lecture,
¢ Discussion on right to information act Exercise/
e Procedure of getting information Practice/ 45
e Motivation (energize the group) Demonstration
e Check attention (wrong statement) Q+A
o Feedback (Q+A)
Conclusion
o Assessment of LOs
e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A
o References
e Forward planning

in the class room.

Behaviour/Performance

Condition

Criteria

Equipment and aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available




Lesson Plan

Lesson » 24 Ref. No. 14.3.24
Title . Right to Information Act (RTI) and it’s implementation

Target population . 9-grade and above officers of different organization under MoA.
Duration : 60 minutes

Aims . To teach participants about Right to Information Act (RTI) and it’s

implementation so that the participants can give and take information
according to RTI,
Learningoutcomes : At the end of the session the participants will be able to:
o Define RTI;
e State the technique of RTI; and
e state the step of RTI.

Content Methpds/ Resogrces T_ime
Techniques / Aids (Minute)

Introduction
o Ice breaking (greetings)
¢ Linkage with previous learning/experience Lecture/
e Pre-assessment (Q+A) - i

. . . Discussion 6
e Topic: Right to Information Act...... Q+A
e |mportance:

1. Proper use Right to Information Act (RTI)

e Outline of content
Development
o Definition of RTI Lecture,
o Briefly discussion on RTI Exercise/
e Implementation of RTI Practice/ 45
e Motivation (energize) Demonstration
e Check attention (wrong statement) Q+A
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A
o References
e Forward planning

Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster etc. to be available
in the class room.

Behaviour/Performance Condition Criteria
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CRIACIER G
Right to Information(RTI)

> O A A2, 2005

> ( ) ,

> ( )

> ( )
> ( )
Basis of RTI Act

* Universal Declaration of Human Rights 1948

» Covenant on International Civil & Political Rights 1966

» Articles 7 and 29 of the Constitution of Bangladesh

» 7.(1) All powers in the Republic belong to the people, and their exercise on
behalf of the people shall be effected only under, and by the authority of, this
Constitution.

39. (1) Freedom of thought and conscience is guaranteed.
(2) Subject to any reasonable restrictions imposed by law in the interests of the security
of the State, friendly relations with foreign states, public order, decency or morality, or
in relation to contempt of court, defamation or incitement to an offence—
(a) the right of every citizen to freedom of speech and expression; and
(b) freedom of the press,
are guaranteed.

Inapplicability of this Act (A-32)
1.NSI
2.DGFI
3.Defence Intelligent Units
4.CID
5.SSF
6.Intelligent Cell of NBR
7.SB
8.Intelligent Cell of RAB
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Lesson Plan
Lesson 25 Ref. No. 14.3.25
Title . Planning of national integrity strategy
Target population . 9-grade and above officers of different organization under MoA.
Duration > 60 minutes
Aims . To teach participants planning of national integrity strategy so

that participants can plan on NIS for their office purpose.
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Learning out comes : At the end of the session the participants will be able to:
o define national integrity strategy;
o discuss planning of national integrity strategy; and
e create plan.

Content Meth_ods/ Resoyrces T_ime
Techniques /Aids (Minute)

Introduction
o Ice breaking (greetings)
¢ Linkage with previous learning/experience
o Pre-assessment (Q+A)
e Topic: Planning of national integrity...... Lecture/
* Importance: Discussion 6

1. Have idea about NIS

2. Conceptualize vision and mission of NIS

3. Implementation techniques of NIS

4. Monitoring NIS
e Outline of content
Development
o Definition of national integrity strategy.
¢ Discussion on national integrity strategy Lectu_re,
e Planning of national integrity strategy Exerc_lse/ 45
e Motivation (energize) Practlce/_

. . Demonstration

e Practice/Exercise Q+A
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A
o References
e Forward planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available
in the class room.

Behaviour/Performance Condition Criteria
Lesson Plan
Lesson : 26 Ref. No. 14.3.26
Title : Implementation of national integrity strategy
Target population . 9-grade and above officers of different organization under MoA.
Duration : 60 minutes
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Aims

Learning outcomes

¢ Define national integrity strategy
e use national integrity strategy; and

e create plan on national integrity strategy.

To teach participants about implementation of national integrity strategy
so that the participants can apply NIS in their working area.
At the end of the session the participants will be able to:

References
Forward planning

Methods/ Resources/ Time
Content . . .
Techniques Aids (Minute)

Introduction
o |Ice breaking (greetings)
¢ Linkage with previous learning/experience
o Pre-assessment (Q+A) Lecture/
e Topic: Implementation of national ....... Discussion 6
e Importance: Q+A

1. Idea about implementation technique of NIS

2. Practice of NIS in working organization

3. Palanning about use of NIS
¢ Outline of content
Development
o D_eflnltlgn of NIS Lecture,
e Discussion on NIS .

) Exercise/

o Impl_emt_antatlon of_ NIS Practice/ 45
o MOtIY&tIOﬂ (en_erglze the group) Demonstration
e Practice/Exercise Q+A
e Check attention (wrong statement)
o Feedback (Q+A)
Conclusion
e Assessment of LOs
e Summarization by using KWs Discussion, 9
¢ Motivation (application of learning) Q+A

in the class room.

Behaviour/Performance

Condition

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available

Criteria
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Appendix-I

List of Resource Personnel
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