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Toreface

The authors humbly express his endless vegards, profound gratitude and sincere
framage to the Omaiscient and Almighty Allah for His never-ending grace and
blessings for the successful completion of the Training Marnual.

National Agricultvre Training Academy (NATA) is the apex tratning academy
urder Ministry of Agriculiure. NATA is conduciion fraining on different topics in
collaboration with sixtecn ovganizations wnder the Med. Civil case, SDG 5DG,
NIS, APA. RTI are crucial demand jfor different organizarions naw a day. Many
officers have inadeguate knowledge about Civil case. For this reason NATA
designed 1o meet the special needs of the officlals. As a result participants will
equip with intellectual inputs and developing their skills,

The objective of the course s to improve participant's knowledze and skills on
Civil case, SDNG, NIS, APA. RTT in day to day works.

The authors wishes to express deepest sense of gratitude, immense indebiedness
and sincere appreciation to DG, NATA and Direcior (Training) for their
scholastic guidance, valuable sugpestions and criticism, confinuows inspiration
and constant encowragement throughout the entire period of work and help in
the preparation of thetraining movual on Civil case, DU, NIS, APA. RTI . We
believe this manual will guide the interested stakeholders to track their tralning
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The Auwthors
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Part-1
Introduction to National Agriculture Training Academy (NATA)

1 The Academy

National Agriculture Training Academy (NATA) is the apex training institute for human resource
development of officers (grade-Y and above) under the Mimistry of Agnculture (MoA) for providing
training on diversified fields of professional interest in agriculture sector. The Academy organize:
various traiming programmes related to agriculture throughout the year. The academy is established ix
Gazipur as Central Extension Resources Development Institute (CERDI) on 14 March 1975 with the
financial assistance of Japan International Cooperation Agency (JICA) Afterwards, on 27 June
1984, CERIDM was undertaken to the Training Wing of Department of Agricultural Extension (DAE). Or
03 Apnl 2013, Government of the People’s Republic of Bangladesh abolished CERDI and establishec
NATA as an independent organization of MoA and on 07 June 2014, NATA has been started as :
training academy.

Initially, the Academy started its functions with only 10 faculty members. Though Governmen
approved strength is 184, at present NATA has 74 staff members including 29 faculty members.

1.2 Location

The Academy is 25 km away from Dhaka city and 3 km away from Jovdevpur Chandana Chowrasie
towards Ciazipur district head quarter. It 15 localed adjacent o Bangladesh Rice Research Institute
(BRREI) and occupied 49 acres of land. The academy provides the trainees an ample scope o have free
access to the adjacent institutions like Bangladesh Agniculture Research Institute (BARIT), Bangladest
Rice Rescarch Institute (BRRI), Seed Certification Agency (SCA), Bangabondhu Sheikh Mujibug
Rahman Apgrcultural University (BSMRALU), Telecommunication College, and other governmen
offices in Gazipur.

1.3 Vision
MNational Agriculture Training Academy becomes a center of excellence for developing competen
human respurces in agriculture sector.

1.4 Miszion

We are pledged to achieve the shared vision through:

1. Develop human resource of all organizations under MoA by imparting quality traming, research and
development and publications;

ii. Enhance linkage between education. research and extension to endow agriculture service deliven
system;

1t Nerwork with reputed imstitution of home and abroad for organizational capacity building; and

v, Foster a culture of continuous learning for development of knowledge-intensive agriculture service.




1.5, Functions

The NATA has been entrusted to perform the following funetions:

1. Human resource development of the government, semi-government, autonomous organization under
MoA through training of modern and sustainable agriculture technology:

i, Transfer modern and sustainable agriculture technology developed by the research organizations for
the development of socio-economic conditions of farmers;

i Conduct demonstration, adaptive research and research of proven technologies;

w., Impart all sorts of in-service training with special emphasis on induction, foundation and senior
staff course;

v. Exchange publications, participants and resource persons in seminars, workshops, conferences and
training among the stakeholders;

vi. Advice government and other organizations on training, achieving food and nutrition security, ICT,
transfer of agriculture technology, agro-based industries and conservation environments etc.;

vi.  Help government and policy makers in framing and analyzing agricultural policies;

viil. Conduct different training activities of academy in consonance with provision of the public
administration training policy 2003; and

ix. Perform all kinds of duties directed by the government,

1.6. Goals

The Academy has set some goals for achieving its vision and mission successfully. These are as
follonws:

1. Human resource development of officers {grade-9 and above) under the MoA through training on
diversified field of professional interest in agriculture sector

1. Conduct research and development (R&D), adaptive research, demonstration to improve training
efficacy;

1. Provide publication and library service to facilitate quality training;

v, Impart all sorts of in-service tramning with special emphasis on induction, foundation and senior staff
course;

v. Help government and policy makers in framing and analyzing agricultural policies;

vi, organize seminar, workshop, svmposium and conference on various issues of national and sectoral
interest

1.7. Organogram of the Academy

Drirecior General (DG) is the chief executive officer of the academy, There are 2 Directors, 12 Deputy
Directors, 1 System Analyst, | Programmer, 17 Senior Assistant Directors, | Publication Officer, |
Medical Officer, | Librarian, 1 Assistant maintenance Engineer, 1 Account Officer, 1 Administrative
Orficer and 45 support staffs. Two Directors assist DG i overall marters of the academy and oversee
the activities of two Departments namely, (i) Department of Administration, Planning and Publication
and (i) Department of Training, Both Directors supervises Deputy Directors and other faculty members
under 2 Departments. Total proposed manpower of NATA is 184, but at present 74 officials are
working, Different units under two departments are as follows:

1} Department of Administration, Planning and Publications

& Administration and Support Services
* Planning and Publications
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1) Department of Training

* A TTONOIY

= Horticulture

» Plant Pathology

= Entomology

* Joil Science

= Genetics and Plant Breeding

o Agricultural Extension and Rural Economy
= Environment and Agroforestry

o Agricultural Implements and Water Management and
® Food Processing,

LB. Importance of Training

Training brings desirable change in Behaviour and attitude and improves knowledge and develops skill.
Skills and efficiency are two preconditions for development. Proper tramning can help to increase skalls
and efficiency of the officer. Modem technology increases the competitive ability of the organization
and provides high quality services, Trained officers can properly utilize such technology. Adequate
training of personnel in an organization can make the organization free from complexity and streamline
simplicity. To ensure overall development of all sectors of an economy, traming can play a significant
role. In the era of globalization. the need of modern management tools and technigques cannot be
exaggerated. In response to the cumrent needs in the ever-changing world, government officers should
serve the pecople with competency, sincerity and transparency. MATA attaches highest importance on
moral teaching, as well as technical and technological capacity building which 15 the main goal and
strategy of training. Participants become more motivated, responsive, efficient and competent after they
go through these tramning. Traming curricula 15 updated regularly to cope up with the changes in
government policies and practices and as per need and demand of the stakeholders.

1.9. Training methods in the Academy The academy is keen enough t0 maintain the appropriateness
and effectiveness of traming programs. Designs of both short and long term tramning courses are
regularly improved and tailored to meet the beneliciary institution’s needs and goals. The methods
followed are practice oriented rather than the theoretical discussions. Study tours arranged for the
lrainees to expose them to real practice in the field and society. There are some variatioms in the traiming
method based on the nature and the purpose of the traming course. With some exceptions, the Academy
generally follows the following methods:

a. Lecture,

b. Participatory discussion,

¢. Case study,

d. Role-play/Simulation,

e. Workshop/Seminar,

f. Field Visit,

g. Brain storming,

h. Individual and Group assignment,

1. Presentation of assignments

1. Games of various types.

NATA analyzes the training methods used by worldwide tmaining academies and regularly updates
training methods accordingly. The Academy is committed to maintain international standard,
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1.10. Evaluation Course Director and other faculty members are given responsibility to evaluate the
participants. The course is evaluated during pre and post training situation within 100 marks. On the
vther hand the participants are also given chance to evaluate the faculties and guest speakers by using a
prescribed format. The distnbution of assessment marks is as follows:

Sl no. Parameters Marks
al Individual Assignment / Exercise/Practical Test 80
by | Class Auendance and Overall conduct and discipline 20
Tuotal 104

1.12, Sessions

Everyday the session is started at 9.00 am in the morming and ends at 4:30 pm in the afternoon. There
are two breaks started at 11,00 am and 12.30 pm for tea and lunch with praver respectively. Participants
are advised to attain the class in time without fail for aveiding any kinds of disciplinary action.

Daily Schedule

ﬁgti;'ifl;;;.ti Duration

1" Session (9:00-10:00

2™ Session 10-00-1100

Tea Break 1E-00-11:30
3" Session 11:30-12:30

Lunch and Praver | 12:30-1 :30

[ 4™ Session 01:30-02:30
| 5" Session 02:30-03-30

L13. Norms to be followed during the training

@ No casual leave 15 allowed during training period.

® Participants living in the dormitory are advised to follow the norms of the dormitory.

® The campus area is a “Non Smoking Zone™.

@ Participants are advised to refram from smoking inside the Academy.

@ Participants are not allowed to enter the dormitory after 11:00pm at night.

1.14. Facilities

1.14.1. Physical Facilities

The Academy is well equipped with physical facilities in organizing training programs though it began
its journey recently. Existing facilitics of the academy are as follows.

® Office building-2

® Class room- 2

® Laboratory (Subject wise technical)
® Plant protection musenm- 1

® Conference room- |

® Auditorinm-1

® Dormitory- 4

® Cafeteria- |

® Greenhouse- 3

® Workshop-1
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14.2. Digital Computer cum Language Lab. and IT facilities

There is one Digital Computer cum Language Lab in the Academy. It is located on the 1st floor of the
Administrative building. IT facilities include LAN and Wi-Fi and the whole campus under Wi-Fi
coverage. To expedite foreign language leaming, NATA set up a Digital Computer cum Language Lab.
as part of the Academy’s drive for capacity building of government officials. Participants can avail the
opportunity of learning the foreign language while they stay in NATA.

1.14.3 Recreational Facilities
The Academy has a recreation room with color T.V in the dormitory. The daily newspapers are
available in recreation room for the participants.

1.15. Links with other Training Organizations

NATA maintains good relations with other training Academies in the country including BPATC,
RPATC, BCS Administration Academy, BIAM and FIMA and so on. NATA has plan to collaborate
with international training institutes for improvement its human resources. NATA also collaborate with
national research organizations in research in agriculture sector,

Part-11

Title of the Manuoal: Rules & Regulations for Organizational Management

Rationale: Officers of different organization under Ministry of Agriculture need o develop then
knowledge “Civil Case”, “Different types of law"and Contemporary issues. This training program wil
provide advanced knowledge and skill on “Civil Case”, “Different types of law"and Contemporary
issues ete.

Aims:

1. To improve skills on filing and solving of different cases.

2. To increase knowledge on “Different types of law™.

3. To solve the problems related to organizational managerment

Summary of the Manual:

The manual of Rules & Regulations for Organizational Management contains threc modules, The
modules are “Civil Case”, “Different types of law”and Contemporary issues. The first modules ar
comprised with ten lessons, second module consists byseven lessons and last module hasnine lessons
In total there are 26 lessons, All lessons have detailed lesson plan. Lesson sheets are attached afie
lesson plan where applicable, This manual will improve the skill and knowledge of participants ang
other relevant personnel on Civil Case, Different types of lawand Contemporary issuesetc. At a glance
the summary of the manual is as follows:

" Module No, Title of the module | No. of Lesson
1 Civil Case : 10
2 Different types of law 07
] Contemporary issues 9 i
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Title

Civil Case Objectives

Learning Outcomes

Module-01
: Civil Cash

: Todevelop skill and knowledge on Civil Case so that participanis can

apply their Knowledge in respective fields.

: After completion of the module, participants will be able to:

1. identify problems of civilcase
2. classify different type of problem
3. explore procedure of filing civil appeal

4. state the procedure of solving different types of problem about civil case

filed in different eivil courts

Reference | Lesson Contents/Topics Methods

[4.1.1 I Different type of civil cases/Suits in different L.Dand E
courts and various stages of a case/Suit,

kot L Procedure for institution of civil cases/Suits | L, D and E

14.1.3 3 Timing of appeal in different court and filing L.Dand E
system of appeal

[4.1.4 4 Discussion on procedure of filing cases/appeals | L, Dand E
before the Administrative Tribunal {AT) and
Administrative Appellate Tribunal (AAT).
Detail discussion on writ petitions :

14.1.5 - Civil petition for leave to appeal and procedure | L,Dand E
of filing civil appeal

14.1.6 6 Essential documents for review petition and its L. Dand E
prdidure

1417 7 D;ﬁt'ii'rlsg'ul'm-men statements containing Para L,Dand E
wise reply of the plaint and Memorandum of
appeal and its valuation

14.1.8 B Analysis to implement the SC Ruling 17BLC L, Dand E
(AD) 91 and 18 MLE {AD)) 372 for transfer

| project personnel to revenue head.

14.1.9 9 Preparation of written statements containing L, Dand E

para wise reply of plaint and transmission
| thercof
14.1.10 10 Steps to be taken by the Government in cases L, D and E




Lesson Plan

Lesson : 1 Ref. No. 14.1.1

Title :  Different type of civil cases/Suits in different courts and various stages of a case/Suit
‘Target population : 9-grade and above officers of different organization under MoA.

Duration + 60 minutes

Alms : Toteach participants about different type of civil cases/Suits in different courts

and various stages of a case/Suitso that the participants can conceptualize civil
cases/Suits,
Learning outeomes : At the end of the session the participants will be able to:
* state civil cases/suits;
» mention the key issues of civil cases/suits; and
* describe the different types of civil cases/suits and various stages of a case/suit

r .
P AT Mﬂh?{ls. Hesources/ Time
Technigues Aids (Minute)
Intreduction
* |ce breaking (greetings)
* Linkage with previous leaming/expenence
L] Prc-i.asses.smem (CHA) ; . T
s Topie: Datferent type of civil cases/Suits, .. Discussion/
*  Imporance; Selecton of approprate’ suitable A &
types of civil cases/suits for getting better and ' I
judicious judgement.
¢« Outline of contents
Development |
» Different types of civil cases/suits |
: : :{Erirls.m,gzs nl"? CagE/ = Faiie
.ﬂ arion (enereiee ) Bioat
» Challenges Practica/
* Check attention (wrong atatement) :}r:e' 43
» Feedback (Q+A)
Conclusion
¢ Azgecsment of LOs
* Summanzation by using KWs Discussion,
= Motivation (application of learning experience) QO+A
s References s
¢ Forward planning
Equipment and Aids: Multimedia, White board, WD marker, Pointer, Duster eic. to be available
in the classroom,
| Behaviour/Performance Condition Criteria
12




Different Types of Suits/Cases in Different Civil Courts and Various Stages of a Case
Relevant Law, The Code of Civil Procedure, 1908

Civil Rules and Order

The Cwvil Courts Act, 1887, The Family Courts Ordinance, 1985 The Money Loan Courts
Act, 2003

The Specific Relief Act, 1877

Civil Courts

Court of District Judge Court of Additional District Judge

Court of Joint District Judge

* Court of Senior Assistant Judge

« Assistant Judge Speciahized Civil Courts

* Family Courts

* Money Loan Courts

* Bankruptcy Courts

* Labor Courts

* Admimistrative Tribunal

* Election Tribunal

* Village Courts

Jurisdiction of Civil Courts
* Pecuniary Jurisdiction and Territorial Jurisdiction
* Legal Junadiction- Section 9 of the Code of Civil Procedure
= Jurisdiction barred expressly
* Jurisdiction barred impliedty
- formation of Election Tribunal Different Types of Suits/Cases
1. Suit for declaration- Title, office, status
2. Suit for recovery of khas possession of land/ Section of 145 of CR.P.C
3. Suit for specific performance of contract
4. Suit for cancellation of instruments/deeds
5. Suit for partition of immovable property
6. Suit for perpetual injunction
7. Suit for recovery of money/loan
B. Suit for establishment of title along with recovery of possession
9. Preemption suit/cases
1. Suit for cooperative malters
11. Suit for labour matters
12. Suit for service matters
13, Suit for small canses-rent, eviction
14, 5wt for family matters

Various Stages of a Case/Suit

= Institution of Suits

* Service of summons

» Appearance of the defendant/s

= Filing of written statement by the defendant's

* ADR- Mediation

* Framing of issues

* Discovery and inspection

= Hearing of the suit and examination of witnesses and recording of evidence
= Argument

13
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= Judgment and decree
* Exccution of decree and orders

FPSER S

LIVEE S

Appeal, Section 96, Order 41, 43 of CPC
- An appeal 15 the re-examination of the judgment and order of lower court by higher Court on point o
| law and fact.

Review, Section 114, Order 47 of CPC
| Review is the re-examination by the same Court.

Revision, Section 115 of CPC
Revision is the examination of the judgment and order of the lower court by the higher court on point o
law.

Procedure for Institution of Civil Suits/Cases

= A civil suit 15 to be instituted by the presentation of a plaint Section 26, Order IV of CPC

= A suil is considered to be a civil proceeding filed in a civil court

« If a proceeding does not commence on the presentation of a plaint, it is not a suit

= Plaint is considered to be a document by presentation of which in a civil court, a party (plaintiffy scek:
relief from such court

» Particulars of the Plaimt {Order VII, rule 1-6, @ of CPC)

Flaint

* Examination of the plaint by the Sheristadar, rule 55 of CRO

* Return of plaint {Order VIL rule 10 of CPC) For want of jurisdiction either pecuniary or territorial,

* Rejection of plamt (Order VII, rule 11 of CPC)

a. Where it does not disclose any cause of action;

b, When the relief claimed is undervalued and the plaintiff fails to correct the valuation within the tim.
fixed by the court;

c. Where the plaint 15 insufficiently stamped and the plaintiff fails to put in requisite stamp paper:
within the time fixed by the court;

d. Where from the statement in the plaint the suit appears to be barred byany law:

2. Where any provisions of rule 9 (IA) is not complied with within the timefixed by the court,
Procedural Precondition to filing of suit against the Govermment or any Public officer in their officia
capacity

+ Section 79: In a suit by or against Government, the authority 1o be named as plaintiff or defendan
shall be Bangladesh

* Article 146 of the Constitution

» Section 80 of CPC : Service of notice

= The object is to give time fo the Government at the highest level to reconsider the matter and to decide
whether to contest the suit in case it is filed.

= Order XXVII: Other requirements

= Section 81: Exemption from arrest and personal appearance

* Section 82: Execution of decree Steps to be taken by the Government in Casesfiled in different Courts
= Reference to the Government before answering the Plaint; Order XXV, rule 7

= Appearance through Government Pleader { GP)/Departmental Lawyer

= Filing written statement ‘objection

= Active participation to the trial proceeding

= Production of witness and evidence

» Taking follow-up at every stage of the case

14
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Lesson Plan

Lesson 1 2 Ref. No.14.1.2
Title : Procedure for institution of civil cases/Suits
Target population : 9-grade and above officers of different organization under MoA.
Duration : 60 minutes
Aims : To teach participants about Procedure for institution of civil cases/Suitsso
that the participants can drafting different types of civil cases/suits in the
real job situation.
Learning outcomes : At the end of the session the participants will be able to:
= mention names ofdifferent types of civil cases;
o gfate the procedure of civil case;
» descnibe the civil case; and
o procedure of civil cases.

Methods/ | ﬂemu rees Time
Content :
_ Technigues {Aids (Minutes)
Introduction: |
® [ce breaking (greetings)
| # Linkage with previous learning/experience
- Fn:r_assessme;nl {l::?+.-flu o B Ykl
» Topic:Procedure for institution of civil : :
y Dizcussion/ 6
CasEs/ Sl
oy Q+A
* Importance: Gain knowledge and exposure of
institution of civil cases/suils for getting better
Judgement
s Dutline of contents
Development:
& Definition of civil cases Suits Leacture,
¢ Procedure for institution of civil cases/Suits Exercise/ .
« Practice of institution of civil cases/suits Practice! 13
= Motivation {energize) Demonstration
» Check attention (wrong statement) QA
. Fﬂndb__m_:k (O+A)
Conclusion:
& Azsessment of LOs
* Summarization by using K'Ws Discussion, 9
= Motivation (application of leaming) Q+A
o References
o Forward planning

Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster eic. to be available
in the class room.

BehaviourPerformance Condition Criteria
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Provided further that no such application shall be entertained by the Administrative
- Tribunal unless it is made within six months from the date of making or taking of the
order, decision or action concerned or making of the decision on the matter by the highes
administrative authority, as the case may be.

HiAmz Fy wwese @ 4 fEafl are wews T TH WeeE weer 9% WA Appeal is the
continuation of original suit'case. ewrl Fffafen pe = «=e 83 wwFe =P WHE e

| B

fafewmz foy wwETe Eaeam wiEese o S0 @ WO ST T O W G
A T WWEE WA F9iE G am ARE 1 dsov wow oremen wrifafim yye wrE e
EETH0 (e wqn 33a(3) 9 WHTE (T SWEE W e« 39 06 |

fafes e fores waw By 0 @@ WiE 9T @ owged e @ e we
WA (R T 3 ETEINE Wl W A eWlN e (AT (REEnT FTHTeE 538 W @9 8%
WA WA | G652 wwmes 4ol wrawe @ T

Riferamaz Civil Petition for Leave to Appeal. 230 fem ads avfre @@ wme
W1 ACEE TEUE W @W e s mde e e Wi e eim ) 9w T ges
T fre | i il =m @i s wls e ) S Sl serm em = frere
et =néie = amy

WHETS WIRMAIE WS SEOEE T enml 9 cREwE | SR CEeEe Saae
wd BRITTENE (FF WHETes 7, e Mot wmme, §5, 91 erfa sene @ SwETes e
HWE (FF THSEATY T T CEEwE wEwee W offsE W s, o e @ fn we @
ST (W g AT AT (S R e w meET TR e = =) TETE -
ﬁ}ﬁﬁmﬁﬁﬁﬁmaﬁ”fﬁwmﬂ@#ﬁ!ﬂﬁMMWWﬁmﬁi
TS LB S T T W5 W e 9] Senae wieery e 1)
(¥) cotm Faroifees srfum By @2 o wom) TETe TOTSe 91 T8 9] TEUELAE WSeTy 9 97
(1) w1 (FFrene vera fastfes arfaam wrefae sfowete qags am @ warss =@ T Yy w9
A TEFE T Wi O (Y &, TS S wEE, 203a) |



-




Lesson Plan

Lesson -3 Ref. No.14.1.3
Title : Time limit for filing appeal in different courts and procedure on appeal
Target population : %-grade and above officers of different organization under MoA.
Duration : 60 minutes
Aims ¢+ To teach participants about time limit for filing appeal in different
courts and procedure on appeal so that participants can be filing appeal
Learning outcomes : At the end of the session the participants will be able to:
# deal filing appeal properly
& utilize the time limit for filing appeal

Methods! Resources/ Time
Lt Technigues Aides {Minute)
Introduction
* lce breaking (grectings)
» Linkage with previous learning/experience
# Pre-assessment (A0 Lectune
# Topic: Time hmt for filing appeal ... [rscussion/ f
» [mportance; Ensure better utilization of  time HA
and available resource for obiaining reasonable
output from filing appeal of civil case/suits
» Chtline of contents
Development {
» Descripiion of appeal
o procedure of filing appeal appeal Lecture, 45
# Time lmit for filing appeal Exercise/
» Motivation (encrgize) Practice’
# Check attention (wrong statement ) Demonstration
o Feedback (Q+A) QA
Conclusion
»  Assessment of LOs
o Summarzation by using KWs Driscussion, 3
» Motivation (application of learning) QA
» References
« Forward plannin,s

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. to be available in
the class room,

Behaviour/Performance Condition Criteria
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Lesson
Title

Target population
Duration
Alms

: 4
: Discussion on procedure of filing cases/appeals before the Administrative Tribunal {AT)

Lesson Plan
Ref, No.14.1.4

and Admimistrative Appellate Tribunal (AAT). Detail discussion on writ petitions

: 9-grade and above officers of different organization under MoA._
: 60 minutes
: To teach participants about Discussion on procedure of filing cases‘appeals before the

Administrative Tribunal {AT) and Administrative Appellate Tribunal (AAT) and
detail discussion on writ petitionsso that participants can apply and manage their
official procedure on AT, AAT and writ petitions,

Learning outcomes : Al the end of the session the pamicipants will be able to;

= define AT, AAT, writ petition ete,;
= state the procedure of filing cases/appeal beforeAT, AAT; and
e prepare file and procedure of writ petition

Equipment and Alds:  Multimedia, White board, WB Marker, Pointer, Duster etc. to be available in

the clags room.

Behaviour/Performance

Cisitesit Methods/! Resn!.tmsf Time
Techniques Aids {Minute)

Introduction
» Jee breaking i grestings)
» Linkage with previous learning/experience
# Pre-assessment (QHA)  pote
» Topic: Discussion on procedure of filing Bisrsiiom 6

cases‘appeals...... O+A
® Importance: Facilitates selection and aplication

of different procedures of filing

cases/suits/appeals before the interval.
&  Outhne of contents
Development -
s Definition of AT, AAT, writ petition
o Procedure of filing casesappeals before AT, Lecture,

AAT Execrcise/

* Detaildiscussion on wril petitions Practice/ 43
® Practice/Exercise Demonstration
s Motivation (energize) HA |
s Check attention {wrong statement)
* Feedback (QH-A)
Conclusion
e Aczessment of LOs
o Summarization by using K'Ws Dk, g
= Motivation (application of leaming) O+A
» References
& Forward PLa.nninL

Criteria

Cnndi_t_‘im
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Lesson 555

Lesson Plan

Ref. No.1.1.5
Title ¢ Civil petition for leave to appeal and procedure of filing civil appeal

Target Population : 9-grade and above officers of different organization under MoA,

Duration : 60 minutes

Aims : To teach participants about Civil petition for leave 1o appeal and procedure
of filing civil appealso that participants can file civil petition, civil appeal.
Learning outcomes : At the end of the session the participants will be able to:

s define civil petition, civil appeal etc.;
e state civil petition for leave to appeal;

e file civil appeal; and

# Practice the procedure of filing civil appeal.

Content Method/ Resource/ Time
Techniques Aids {Minute)
Introduction =
* lce breaking (preetings)
e Linkage with previous learning/experience
¢ Pre-assessment (DA )
o Topic: Civil petition for leave to .. Ykt
o Joponasee: N Discussin 6
[, Awarness building about civil petition O +A
2. Procedure of civil petition to leave
3. Procedure of filing civil petition to leave
4. Foster better working environment in the
office
o Ctline of contents
L Development
® Define of civil petition, leave 1o appeal civil
appeal
. Lecture,
» procedure of filing civil eappeal tl-l.n: ,
i 3 L Exercise
e Civil petition for leave 1o appeal . 45
; . 7 Practice’
* Practice on filing of civil appeal _
R, : Demonstration
» Monvation (energize) Q-A
= Routine Maintenance and updates for computer '
# Check attention {wrong statement)
o Feedback (Q+A)
Conclusion
o Aszesement of LOs
. Sum.marllaa:mn h:'!.' ue_smg KWs . D, D
* Motivation {application of learning) O+A
» References
l * Forward planning

the class room,

Behaviour/Terformance Condition

Criteria

| Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster ete, to be available in

R
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Lesson Plan

Lesson : 6 Ref. No.14.1.6
Title : Essential documents for review petition and its procedure

Target population : 9-grade and above officers of different organization under MoA,
Duration : 60 mimutes

Aims : To teach participants about Essential documents for review petition and its

procedure so that the participants can preserve essential documents and use in
their working places.

Learning outcomes: At the end of the session the participants will be able to: define review
petition: state essential documents for review petition;and mention procedure
of making review petition.

Methods/ Y Respurces/ Time

Content Techniques Aids (Minute)

| Introduction

lce breaking [ greelings)

Linkage previous leaming/expenence
Pre-assessment (QHA)

Topic: Essential documents for review ... Lecture!

Importance: Discussion &
|. Reguirement of Essential documents for (OHA)

review petition
2. Facilitate selection of apropriate and suitable
. procedure of review petition
3. ensure effective review petition
Outline of content
Development
Essential :!u-cum?,nl.s !‘nrlr_r:ﬁcw petition Eitisic.
m of review petition By anali’
Presalrual.mn of document Prachice! 45
m_eam ﬂud!f Demonstration
Motivation (energiae) QA
Check amention {(wrong statement) :
 Feedback (Q+A)
Conclusion
Assessment of LOs
Summanzation by using KWs
Motivation (application of learning)
References
Forward planning
' Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster efc. to be available in
the clags room.

Discussion, o9

QA

Behaviour/Performance Condition Criteria
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Lesson plan

Lesson : 7 Ref. No.14.1.7
Title : Drafting of written statements containing Para wise reply of the plaint
and Memorandum of appeal and its valuation
Target population : 9-grade and ahove officers of different organization under MoA.
Duration : 60 minutes
Alms : To teach participants about drafting of written statements containing Para
wise reply of the plaint and memorandum of appeal and its valuation so
that the participants can coceptualize and deliver service in their working as
Learning outcomes : At the end of the session the participants will be able to:
s prepare documents;
» Preserve documents
e Ensure validation of memorandum of appeal.

Methods/ Resources/ Time

Content Techniques Adds iMinute)

Introduction:
* [ce breaking (greetings)
o Linkage with previous leaming’
expenence
o Pre-gpssessment (OH+A)

« Topic: Drafting of written statements.. ... Lecture!
¢ lmportance: Discussion
1. Preparation of documents HA

2. Preservation of documents
1. En=ure validation of memorandom of
appeal
e Outline of contents

| Development
» [Drafting of writlen statements containing
Para wizse reply of the plaint

* Memorandum of appeal and its valuation L'_m‘u.m'.

# Motivation (energize) E‘:i;f‘:‘ I 45
. :g:ir:?::;mvc and Repulatory Provizions of Pttt

» Challenges s

» Check attention (wrong statement)

¢ Feadback (0-+A) |

Conclusion:

* Assessment of LOs

* Summarization by using KWs i
& Motivation (application of learning) Dhscussion, QA ?
# References

* Forward planning

Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster etc. 1o be available in
the class room.

Behaviour/Performance Condition Criteria
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PARAWISE ANSWER OF THE WRITE PETITION NO. 15075 OF 2016

recrutment advertisements, It is further stated that
the said project is one of the rarest of the rare
peojects implementation of which was vested upon 2
{two) ministries jointly. The Ministry of Agncultural
(MOA) as the lead ministry and the Mimstry of
Fisheries and Livestock (MOFL) as the Second
Ministry have been implementing the project.

Para Para Answer
SHEWETH

I That the Petitioners are citizens of Bangladesh. All | That 1 am  the respondents 1o
of them had joined in a Development Project named | heaforesaid  writ  petition |
Integrated Agricultural Productivity Project (LAPPY | . n4conversant with' the Factz]
(the project) as "Commumnity Facilitator’ after being | 2n deircumstances of the ¢ nse‘:
selected through a nigorous selection process of | yygiherefore  competent o swear
written and viva-voce exammahions agamst thisaffidavat, !

(]

That it is stated that the petitioner no.1 had joined
as Community Facilitator in the said project
on.26.07 2012 in the scale of Tk. 15,000. The
petitioner no.2----32 Copies of the joining letters
of the petitioners are annexed be Heith and
marked az Annexure-B Series to this perition
respectively,

That a copy of the writ petition has
been served upon my lawer who has
read over the same to me, [ have
understood the contents there of and
has been advised to controvert the
statements made in the application
which are not comect, The statements
not specifically admitted shall be
deemed to have been denied by this
deponent.

That is stated that all the petitioners since their
joinmg have been working and discharging their
duties without any blemish and with highest level
of satisfaction of the authonty with an expectation
to be regularized and absorbed under the revenue
setup of the depariment. The ° Integrated
Agricultural Productivity project {IAPPY project
was started in July, 2011 with the following
objectives;

Copy of the relevant page of the said DPP s
annexed herewith and marked as Annexure-c to
this petition.

That the statements made in
paragraph no-1 of the writ petition do
not call for any comment.

That it is stated that the project is comprised with
8 components being executed by two Mimistrnies
and the components were divided into 5 sectors
which are as follows :

Component-1, Technology  Generation —-e—--
Component -5 project  Management, The
pelitioners are posted in Project Management Unit
(PML} and their working mode is o give
technical assistance and building capacity of other

Agricultural (MOA).

component of TAPP supervised by the Ministry of|
I

That the statements in ground no-2 of
the writ petition 15 comrect,
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[5 [That it is stated that due to dedicated service of the "That the statements in paragraph no-3
titioners and other employees of the project the | of the writ do not call for am
E:PF has heen able to address the food security | comment,
‘csue in a co-ordinates manner. it is further stated |
Lhat the project has been helping to achieve
jgnificant progress in food grain production, it 3
wlso working to face environmental challenges like |
oods, droughts and costal tidal inundation. As
Ith.r: project is a project of public importance it 15
the honafide and Legitimate expectation of the
Fatitmners that they would be absorbed under the
revenue set up of the Govermnment 1@ continue with |
the success of the project. ]
Frhat it is stated that since the petitioners from the | That the statements in paragraph no-=
ate of their joining in service have been | of the writ do not call for an:
L:-lrwiutaining unbiemished service records there is | comment.
Eﬂ reason to deny them absorption inasmuch as it

|

s their ‘legitimate expectation’ that they would be |

bsorbed under the Revenue budget like the other

tmpin}re-es of varous development projects who

ave already been absorbed even appointed after

Eﬂm —June, 1997. _ |

¥ j r it is siated that in the meantime the That the statcments in paragraph no-3

Government had absorbed numerous employees of | of the writ do not call for anmy
arious development projects under the revenuc | comment

get which were started after 30.06.1997 either

Eunugh Administrative decisions or promulgating

ROs. That it is further stated that our Apex
ourts  through its numberous —milestone
ludgments have directed the Government i absorb
uhstantial number of employees of various
development projects which were started before
nd after 1997, All those Judgments have already
en implemented. |
% | That it is siated that for greater public interesis the | That the statements i
Government  had  promulgated SRO No. 134- paragraph ne-6 of b
| Ain/2005/Shomo/Bidhi 1 /5-9/2000  dated 20.,06.2005 m writ do not call for an
I suppression to the SRO Mo, 182 dated 20.06.2005 for comment,
absorption of the employees of the 6 {(six) development
projects under the Ministry of Primary and Mass Education
which were started during 1 January, 1996-to 30" December,
3004. The said SRO was notified in the Officeal gazette datedd
20.06.2005 and was promulgated o facilitate the absorption
of the employees of the projects under the said ministry
started after 30™ June, 1997.

A copy of the SRC No. 184 dated 20.06.2005 is
annexed therewith and marked as Annexure-D to this
petition. |
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‘hat it is stated that Government has already absorbed
utnerous emplovees of vanous development projects under
he revenue budget which were started after 30.06.1997,. The
inistry of Public Administration vide orders dated
1012012, 07.12.2010, 22.11.2010, 03.02.2010 and
1.06.2001 under reference nos,05.016.015.04.12.020,2010-
2, 05, 059,015, 32.00.001.2008-296, 05.155. 015. 01, 03. 19.
010-454, 05.158.01.01.042.1995-47 10 and 05,160,
15.04.12.008.2006-111, has absorbed many emplovees of
wvarious development projects under the Ministry of Jute and
Textiles, Ministry of Social Welfare, Ministry of Education
and Ministry of Women and Child Affairs. The petitioners
would crave kind leave of the Hon'ble Court to produce those
.tm:l:m at the time of hearing of the case.

E'Thnl. the statements in
| paragraph no-7 of the
| writ do not call for any
- comment.

A copy of the order dated 01.01.2012 under |

15 annexed here-with
Annexure-E to this petition.

reference no. 05.060.015.04.12.020.2010-02 |
and  marked as |

That it is stated that considering the importance and necessity
of the services of employees of various development projects
for overall ecomomic development of the country, the
ecutive Committee of the National Economie Council
ECNEC) in its meeting dated 317 December, 2007 had taken
ecision to transfer all personnel of the development projects

| That the statements in
| paragraph no-8 of the |

the revenue budget as expeditiously as possible. The |

1zion was circulated by the Planning Division on 10-01-
0og vide Memo

ked to take necessary steps to transfer all completed
evelopment projects to the revenue budget.
A copy of the ECNEC order dated |0-01-2008 is annexed

herewith and marked as Annexure-F to this petition,

Mo.Pobi/NEC-ECNEC/Co- |
rdination/2/26/2007/3 and all the partics concermned were |

writ do not call for any
comment.

q
|
10
\.
&
L
F11
|
12

at it is stated that the pnme Minister has taken similar
ecision and the Office of the Hon'ble Prime Minister vide
efter no. 1239160001, 2000 dated 22-03-2009 had asked
¢ Secretary, Ministry of Establishment to take immediate
eps to absorb all the personnel of various development
mjt:l:la under the revenue budget.
A copy of the letter dated 22-03-2009 iz annexed
berewith and marked as Annexure-G to this petition.

']1aat it is stated that from the sequence of the events and also

from the conduct of the respondents when the petitioners
became sure that the respondents would not take any steps to
absorb the petitioners, as a last resort they were constrained to
serve a Motice Demanding Justice dated 20.11.2016 upon the
respondents  through their leamed advocate Mr. Md

That the statements in
paragraph no-9 of the
writ do not call for any
comment.

Salahuddin Dolon requesting them to absorh the petitioners |

utrder the revenue budget but they are vet to accede thereto.

Copy of the Notice Demanding Justice da:nd|

20.11.2016 is annexed herewith and market as |
Annexure-H to this petition.

That the statements in
paragraph no-10 of the
wtil do not call for any
comment.
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"hat it is stated that the petitioners stand exactly on the same | That the statements

ooiing with those persons and are entitled to be absorbed
xactly in the same manner being treated at par with them
who have been absorbed under the revenue budget having
been appointed after 30" which the government is barred to
iscriminate amongst its own emplovees. There for, the
titioners are entitled 1o be treated at par with the other
ployees of various development projects who had been
bsorbed already. it is further submits that equality be for law
End equal opportunity in public employment ordain that there
shall not be amy differentiation among persons similarly
situated in giving jobs,

paragraph no-11 of
writ do not call for 2
comment.

| That the statements

paragraph no-<12 of i
wril do not call for e
comment.

That the statements
paragraph no-13 of'1
wril do not call for =
Comiment.

16

photocopics of the documents original of which are lying with
the office of the respondents and therefore the petitioners
ave kind permission of this Hon'ble Court to swear this
fidavit.

17

That it 15 stated that the petitioners have annexed all the |

That the statements &
paragraph no-14 of t
writ do not call for ars
comment,

law the petitioners bonafide makes this application under
article 102 (2) (a) (i) of the constitution on the following
amaongst other.

Eu&' being aggrieved and having no other efficacious remedy
1

| That the statements =

paragraph no-15 of the
wril do not call for any
comment,

L. For that the project has been helping to achieve significant progress in food grain production a
also working to face environmental challenges like floods, droughts and costal tidal inundan
and as the project is a project of Hugh public importance it is the bonafide and legitima
expectation of the petition that they would be absorbed under the revenue set up of t
Government to continue with the success of the

GROUNDS

issued in this regard.

project, therefore a direction may kindly

For that equality before law and equal opportunity in public employment ordain that there shall
not be any differentiation among persons similarly situated in giving jobs and our constimution
protects the rights and interests of the people by controlling the abuse of power inasmuch as Ruls
of law postulates and connotes an assertion of majesty of constitutionalism and bedrock o
administrative legality there for the inaction of the respondents to absorb the petitioners is liable
to be declared arbitrary, mollified, unconstitutional and without lawful authority,
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IL For that the respondents are under serious legal obligation 1o transfer the petitioners to revenue
budget i compliance with the decisions of the ECNEC dated 31th December, 2007 and the
decision of the Prime Minister dated 22-03-2009, inasmuch as exactly in the similar manner as had
been done in the cases of numerous employees of various development projects started after 30th
June, 1997 but they have been dragging the matter of absorption which is illegal, malafide and
without any lawful authority as such they may kindly be directed to absorb the petitioners in the
revenue budget immediately.

IV. For that the ECNEC in its meeting dated 31st December, 2007 had made a clear decision to
transfer all the personnel of the development projects for greater public interests as well as for
national interests for which the respondents are bound to absorb the petitioners in the revenue
budget in pursuant to the said decision,

V. For that pursuant to the lerter dated 22.03.2009 the prime Minister had asked the Secretary, Ministry
ol Public Administration to take immediate steps to absorb all the personnel of various
development projects under the revenue budget as such the respondents may kindly be directed to
absorb the petitioners in the revenue budget immediately.

V1. For that Nen-Discrimination in the matter of public emplovment is the core principle of article 29
for which government is barred to give preferential treatment to the some of the employees of
some projects to the detriment of others including the petitioners who are still walting in the zone
of absorption inasmuch as article 29 has imposed a constitutional duty on the government to treat
all the employees of the project equally therefore the respondents may kindly be directed to absorh
the petitioners under the revenue budget with continuity of serviee and other benefits.

WIL, For that after having served a long period with any blemish it is the ‘Legitimate Expectation’ as
well as legal, vested, accrued and indefeasible rights of the petitioners to be absorbed in the
revenue budget and the respondents for the collateral purpose have been deliberately dragging the
matter of absorption, thus a mandatory direction if needed from your Lordships as otherwise the
respondents will never take any steps to absorb the petitioners,

WHEREFORE, the petitioners humbly pray for

A Rule Nisi calling upon the respondents to show cause as to why they should not bedirected to
absorb the petitioners under the revenue budget with continuity of service and other benefits in their
respective/equivalent posts and/or pass such  other or further order or orders as may deem fit and
proper to your Lordships.

An order making the Rule absolute after perusing the cause shown, if any, upon bearin the parties. And
for this act of kindness the petitioners as in duty bound shall ever pray.




Lesson plan

Lesson : 9 Ref. No.14.1.8
Title : Preparation of written statements containing para wise reply of plaint and
transmission there of
Target population : %-grade and above officers of different organization under MoA.,
Duration : 6 minutes
Aims : To teach participants about preparation of written statements containing
para wise reply of plaint and transmission thereof so that the participants
can prepare statement of plaint for implementation in their office.
Learning outcomes : At the end of the session the participants will be able to:
« prepare statement of plaint for implementation in their office,
« prepare & finalize of reply documents

Content ‘ Methods/ Resources/ Time
Technigues Aids (Minute)

» lce breaking (greetings)

Linkage with previous learning/experience

Pre-assessment (A

Topic: Preparation of written statements. ... '

Importance: Lecture/ 6

. Drafting of reply documents Discussion

2. Preparation and finalization of reply Qté
documents

3. Preparation of reply documents

4. Possibility of future use reply documents

o Cuthne of contents

Development

« Preparation of written statements containing

para wise reply of plamt

transmission thereof Practice/

Muotivation {energize ) o

Practice/Exercise DEMQTEE"D” '

Check attention (wrong statement)
Feedback {(+A)

Conclusion

¢ Assesament of LOs [

o Summarization by using KWs

# Motivation {application of learming}

+ References {

* Forward planning 1

Equipment and Aids: Multimedsa, White board, WB Marker, Pointer, Duster ete. to be available

in the class room,

| Introduction ‘

Lecture

Exercise’
EIUiag: 45

Discussion, o [

QA

Behaviour/Performance Condition Criteria
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Lesson Plan

Lesson : 10 Ref. No.14.1.9
Title ¢ Steps to be taken by the Government in cases filed in different civil co
Target population : 9-grade and above officers of different organization under MoA,
Duration s B0 mimstes

Aims : To teach participants about steps to be taken by the Government in

cases filed in different ¢ivil courts so that the participants can take steps
about civil cases.
Learning outcomes : At the end of the session the participants will be able to:

B ake steps about civil cases.
B have ides about steps of civil cases.
B follow suitable steps in filing cases; and
B foster economic use of time resources.
Methods! | Resources/ Time
Content i
Technigques Aids {Minute)
Introduction -
lee breaking (greetings)
Linkage prévious learmning/experience
Pre-assessiment ((HA)
Tapic: Steps to be taken by .......... Lecture/
[mportanes of e- Governmenl. ... Discussion &
Importances: Q+A
I. Have idea about steps of filing cases
2. Following suitable steps in filing cases
3. Foster economic use of time resources
Outling of content |
Development -
Steps of the cases in different civil courts Lecture,
Steps to be taken by the Government in cases E:-';EII:I:iSE' 15
ficld Practice/
Motivation (eneroize) Dempnsiration |
Check attention {wrong statement) A
Feedback ((J+A)
Conclusion
Assessment of LOs
Sum.mm?mmm h_:" R ool ; Discussion, o
Motivation {apphication of learning) O-A
Beferences
Forward planning

Equipment and Alds: Multimedia, White board, WB Marker, Pointer, Duster etc. to e available in
the class room.

Behﬂﬂaurﬂ’erfl:urnmnca Condition Criteria

40



AT ARG TR AR T qIPTE @ wfew

TEECE BT WAEE 2feite WAm wifEE e T4T aemE oy ot Fenm wreen
e wiearge ITe efelim, TS MR T SE0E W9 | O CIENEs IS o, TEETE
=ren A (=00 TofEe arams 20 | guw TEEE 9 o Gufes Tem e AR wiediEe Ay
AT 0T T | (FWeNAl UTE FEER 4Uw 7 (&F U 7 4w w6 AdE e wEeg oS T |
T AR e waeE fE w9 wg ) 9 s qEE N gEred Tyl st
FoE T4 | AR T wledte FEE awere sRERee ity e o (1) SRR e -
ST WLEE GG ALAUA FA w0 Afere afmn eam g bfae | sdmersTa wEE ey
so1s f w1 ufaR Befen wgere fufes enmcee | IETE SRR SRR AR ST
T T T A0S T WSS S

TEETed giferE

T Afel W fMefes e Adevm S 7 wde o e wEs v FoEs | Afem
Tl TR WE® G g9 TemEEETE e o crew wers @9 cRtE
HFEE AR | ARG (AR TR o e e ImEe o Bl | e e
wAECE @eifee ware fagy wreme S @e- A A S0 AR hee
wEEE T ST ArkE A wnetes 7 d o m ufb s e

&) mrete fresy, g

o) wiErl R

Wit st wae-

) TATET FEndy o, G, 9w 9 e s s s o frfEe e o waE
faemea |

2) TETEn [FEnee am, B, = 4 wene feers wdw e et wfiem o e @ mE

AT

=) TEEE Fe 9F wd AT amw S @, TEEte A WiEee el o wfve T,
wef]

o) (FF ANEE TEwS A N TS HWH ) 00, T

o) T e SEEE e e e wEam a4 Tl 99 Wem o s¥s afte waee
T S (O,

o) AT faensa an, G, = 3 wemeer s o ey 9% SaEe

X)) W aTATE w9 (e WA e weats Aners e e wide s

8) FOM MR TE (TEA] TS A o, 4% W RyeEeas kel feEndy e ome
TS, S = WS 9 BRI oSrae B (HIES ST |

TR e ayfemm

TR AR 2 W T TR v 2R e Bem e, wife e we gere e,

e '@ Wirg +E gras-

&) it wafEme- 66, @ aefime Ty sose fm,

o) = ¢ R adfome-o o v ww wmee, g o e W e, g6 o e W
wa, e LEgeE, frew wm, = 99 mEe, Fe fve e Tenf wweres T s
e s GEEE A ontn WA weE RiEew wioe s T

o) WIS wER Hede e

41




ST WSS (7SI S

TF) (EE] e WHEE

%) wfefas (o wer g

) 7 T T W

w) Fifems 7 dt we wrers

B) HEFTA W HWETE (Hautal weEn gfegag
F) T A e asfews, srerd famaer e 19 weEE TS on o
TG Heaerg el Tenfe
ﬂ}ﬂﬁﬁﬁ%ﬁ%—%ﬂﬁﬁﬂﬁﬁmmﬁmmmm
o HIE

o) He CF -

3) I AT CRGTIA ATE HG FEAT T wo B car w,

) T wewm e,

o) fafeum-caen wer =g cafrs awepny

8 ) SI%NH- w1l we FEF cafire amepEy

¥) P FEad - ieu aien SmwE bR 9 TEE e = B e ot e
4w,

&) FEFH| TrE- ST efen wrE 5 wre T WA o o S

B) W R (- G WIS TH WA e I3 A0F T e A s mEg =
%) “ffeafas wmrEre- affie awee =y, S ST S R ST wEre
frm mem e uwm- o, (FETETER, SR, WI==1%] Hw=Te STFae a7t
wiesTey e e wnem R T ams wem e

CEFTETal WivieTS s

F) AR W wvers fqens fgefis W s e
3} WS W SiwiTe

3 ) wiefaE v o W

& HEEH T TS S

ST am weg

3 ) TEER W e W

3) wfefas wEme v wn wwEre
o) T TEFHR WA T WiHTeS

%) WifETDs wiveTs:

3) B gfefmt anfedt wwers,

2) whefaw fre giefmm et whwee,
) 99 =it TfEE S

8) o€ty o arfess were

o) T eifite Arferds wmes

42 ,



ELTHEGR AT B

s ) B coletaEe anfengt

» ) =Wiefre b cogefEss TGt
:lﬂ'iﬁi"'ﬁﬁm

e SmEEd gaferm-

}) ATHE OE WS 43¢ WiEfdT WHE BE WWEE. W3 SEiNe A o4SnEE T AW w
WS TE WA YYINE HAW S TG A L0 TES WIS TE 7 |

3) o WA T WS- WE WHEE (e, T e wed W q9ee 9fie sams s
WEW SIgide AEa AR FW 4w THY |

n) W 2R WECGT wMETE nRERee IEEDE WS, wE WREE W5 958 +iE Ty
FRAS T2 7 TS BT o HEWH] SR Hw |

8) g miffte wfenst wwEe- 9@ wWEE & 189 ovfE e TEwE 99 o TEE e o
AT ST T |

) TEW @i WDt WWEE- W WWETE 5T Te Y AT SEME g9y 93 e B v
T 4R T | BEAE o s s

=) 74 @ fr fefrem s GEgam- a9 e fos frffes w9 9159, 000 @ TETE ST
fasta = Gy wds weeie T

4) 5% 513 FETFE- T Fee TR 9, 2co: @7 WanA ARWE e wwmnm fve ww
HWEE FEF TTE TF |

) BE [{6E AWEe- WE WWEe wda wiv, < e ey (5 fAvE) wEE, 03 4
el WemETTOnE e sy w

) T =wETe- v wTE WiEA, 1598 47 SHE TR Wt {E 9w wee wie
Eola

&) =il BRTFTE- T TUEATE B G S AT T a0 Al eeE et
FEIE = e A |

5) e WD GRgWE- el GEgee sie owe fere e aemiE mdEs
FEgE = Wi e e A

T) ET WS- AfAETs SR g3 T s Tue farane Frefa =w wwere w9 o ens |

T) =W WA G- N AWEE Fea owa WM s am smerE @0 w59 0
2[R |

) BmEs AT IEgEE- 1 e e g wdm shemm wed st (wfe) ens
wACeE s e 58 = fef Bires et B WA WitEe $9e HEe |

%) FEOTA, AHES g B W AG FEpEE- 1 @m e st g sfeer (@i T
47 e weal S Fets w9 o o8 o Frbi, amEs wae = WS Bigee
A W FATE S |

3) wiae wwEe- e e g dfebe v awe e wneE b wmiEe e @ e
WWELS AW RITEE S90S 509

) T EE WRETS- FAS WA W3, Mhda 4T WY WER A WER, Shab 43 AR
E WWETE WES HiEmiee 73 |

B) T ATE GRIFE- (BT qFEeem oF ST 0F, yaco a7 4 d8eT o7 fHym a5 wav
warE e S = WA A e freefee e wa awes e o

43




5) cfew wmETe- =g wwEs @ wibw, Ghaw o AarE Iwe faee e O

o) @il WY GBS W e efrere wen (e wefafe) wfEanem, save sl o
s @ wmTe e w=w oy v e T T g9 reE WWieTEY FEE WY 20
g | I@ WY s R B WMETE WA W (e A (Y |

| ) AT BRI AR SO e TRArIES M W e O 9

o) wifEE e ofaree) Rone e ey 9w weEE T = a8 A4

W) efare wWde W o weEE FER owe gl Fes Ruge I offaEe =9

o o Wi = B Ege T WInhe T w5 O
#) 99 SIS 9w BN, yhen Sl oA vere Al TeE SeEnye Mee o SmEce T
1T |

HEEHEF WA FEGEE- = AW FE weEnes e g e arE-
y) THATEEEE T weEY

1) #ifew faere =sanx

o) TEEET

B ) THHAIFENE SREY

&) CETE TS, Shas O TS TEiEeE e wem

) WEETEF W W FETS WA (T (S T |




Title
Objectives

Learning outcomes ;

Ty B

Module-02

Different tvpes of law

To discuss about Different types of law so that the participants can

apply properly these laws in their respective working area

At the end of the module, the participants will be able to

« familiarize with different laws which is related with their respective
working area

o Utithze working laws properly

# [ncrease skillness in their job situation

- Reference | Lesson Contents/ Topics Methods
14.2.11 & Pesticide regulation Ly and b
14.2.12 12 Fertilizer management/control Act L.D and E
213 13 ational seed policy and seed act LD %y E
14213 i Cases, Trial and penalties for violation of LX) -and B
the fertilizer, Seeds and pesticide acts

14.2:15 13 Role of the public servants in LD and E
preserving/protection of Government land/
properties

19206 16 11 and Jaw (Land Reforms Ordinance, L8 and B
| 984; Transfer of property Act, 1882;
Muslim law; Hindu Law ete.

217 | 17 | Narional Agriculturs Policy £, X
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Lesson Plan

Lesson : 11 Ref. No, 14.2.11
Title : Pesticide regulation

Target population : 9-grade and above officers of different organization under MoA.
Duration ;60 minutes

Aims : To teach participants about Pesticide regulation so that the participants

can apply this regulation properly in their respective working area.
Learning outcomes : At the end of the session the participants will be able to:

B descibe ahout The Pesticides Ordinance, 197 1& Ammendment.
B apply The Pesticide
B Rules, 1985& Ammendment in their respective working areas,
B ntroduce with The Pesticide Act, 2018,
W mention the List of Registered Agricultural Pesticides in Bangladesh
Methods/ Resources’ Time
e Technigques Alds (Minute)
Introduction |
Ice breaking (greetmgs)
Linkage with previous leaming/experience
Pre-assessment ((+A) |
Topic: Pesticide regulation ... Lecture
Importance: Discussion f
1. Conceptualize aboul pesticide regulation QA
2. Aplication of pesticide regulation
3. Have idea sbout problem and challenge of
pesticide regulation
| Ouiline of content
Development i
The Pesticides Ordinance, 1971& l
Ammendment
The Pesticide Rules, 1985& Ammendment
The Pesticide Act, 2018 e
Pesticide Marketing System in Bangladesh E“E“‘T'“f 45
Bangladesh Crop Protection Association ]J.::;ﬁl:f::lmn
List of Registered Pesticides in Bangladesh O+A
Muotivation (energize)
Practice
Check attention (wrong statement )
__ Feedback (Q+A)
Conclusion
Assessment of LOs
Summarization by using K'Wsg Discussion, |
Mativation (application of learning) QA ?

References
Forward planning

in the class room,

Behaviour/Performance Condition

Equipment and Aids: Multimedia, White board, WB Marker, Pomter, Duster etc, to be available

Criteria |
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Lesson Plan

Lesson : 12 Ref. No.14.2,12
Title + Fertilizer management/control Act

Target population:  9-grade and above officers of different organization under Mo,
Duration ¢ 60 minutes

Aims :  Toteach participants about Fertilizer management/control Act so that the

participants can use Fertilizer Acts in proper situation,
At the end of the session the participants will be able to:
» attamn about Fertilizer (Control) Ordinance, 1999 Ammendment , 2008
* apply Fertilizer (Management) Act, 2006 & Ammendment ,
2009 in their respective working area .
» clarify easily Fertilizer (Management) Guidelines, 2007 & Ammendment.

Learning outcomes

Content

Methods/
Technigues

Resuuz;e#
Ajds

Time

(Minute)

Introdoctio

* [ce breaking (greetings)

| = Linkage with previous learning/experience

* Pre-assessment (CH+A)

s Topic: Fertilizer management/control Act

o [mponance:
1. Have idea aboul fertilizer management Act
2. Famibanze with application of fertilizer

management Act ... wise use of fertilizer

3. Decission about

& Chtline of contenis

Leciure!
Dhzscussion
4

Development
« Fertilizer (Control) Ordinance, 19994
Ammendment , 2008
* Fertilizer {Management) Act, 20064
Ammendment , 2008
« Fertilizer (Management) Guidelines, 2007&
Ammendment
* Non-Urea Fertilizer Import, Sell and Subsidy
Distribution/ Giving Method
* Motivation (energize)
+ Check attention (wrong statement)
» Feadback (Q+A)

Lacture,
Exercise

Demonstration
O+A

Conelusion

o Azzessment of LOs

*  Summarization by using KWs

* Maotivation (application of leaming)
» References

™

Dhiscussion,

Q+A

Farward planning

in the class room,

BehaviourPerformance

Condition
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Lesson Plan

: Lesson : 13

| Title + Mational seed pohicy and seed act
Target population
Duration : 60 minutes
Aims

Learning out comes :

Ref. No.14.2.13

9-grade and above officers of different organization under MoA.

+ To teach participants about Naticnal seed policy and seed act of Agncdd

50 that the participants can apply their knowledge in agriculture secios

At the end of the session the participants will be able to:

» describe different Act & Rules related seed act
» apply Seed Act & Rules in respective Area.
o familiarize with Seed Standard and Field Standard of Notified and

Non-Notified Crops.

Content

Methods/

Timi:
(Minute)

Resources/
Adds

- ® W »

Introduction

[ee breaking: preefings

Linkage with previous learming/experience

Pre-assessment (QHA)

Topic: Mational seed policy and sced act

Importance:

1. Have idea about seed policy and seed act

3. Familiarize with pros and cons of seed
pelicy and seed act

3. Explore application strategy of seed
policy and seed act

Ouiline of contents

Techniques

Lecturs'
Discussion

QA

Development

Seed Rules, 1980& 1998

Mational Seed Policy, 1599

Seed Act, 2018

Plant Variety and Farmers' Rights Protection
Agt, 2013

Climate Change Responsive Early and Short
Duration Variety and Technology
Development Policy, 2010

Seed Standard and Field Standard of Notitied
and Non-Motified Crops

Motivation {energize)

Check attention {wrong statement)
Feedback (Q+A)

Leciurs,

Exercise/

Practice/
Demonstration

(HA

45
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Assessment of LOs

Summarization by using KWs
Motivation (epplication of learmng)
References

Forward planning

Discussion,

Q+A

Condition

Equipment and Ajds: Multimedia, White board, WB Marker, Pointer, Duster gic. to be available
in the class room.
_Behavinur."l_’erfnrmnqce

Criteria
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Lesson
Title

Target population
Duration
Aims

Learning outcomes :

Lesson Plan
14

pesticide acts

6 minutes

&4 48 &8

Ref. Mo. 14.2.14
Cases, Tnal and penalties for violation of the fertilizer, Seeds and

9-grade and above officers of different organization under MoA.

To teach participants about Cases, Tnal and penalties for violation of

the fertilizer, Seeds and pesticide acts so that the participants can take
decision & give Penalties to respective person in proper way.

Al the end of the session the participants will be able 1o

» improve knowledge about Offences & Penalties according to

the different Acts
o apply these in respective field.

Methods/

Comtent Techniques

Resources |

[ Aids

Time
iMinute)

Introduetion
* lce breaking:

* Linkage with previous
leamning/experience
*  Pre-assessment (O+A)

greetings

Topic: Cases, Trial and penalties..... Lecmure/

Importance:

Discussion

1. Have idea about Cases, Trial and QtA
penalties for violation of the fertilizer,

Seeds pesticide acts
2. Conceptualize offences and panaltics

of different

¢ Outline of contents

acts and regulations

Development

« Offences & Penaltics according to the

Pesticide Act,

s  Offences & Penalties according 10 the

2018 Fiainciii,

Fertilizer (Management) Act, 2006& Exercise

Ammendment ,

Maotivation (energize the group)

2009 Pra::tie:."_
Demonstration

Practice’Exercise Q+A

L]
o  Check attention (wrong statement)
» Feedback (Q+A)

45

Conclusion

Assessment of LOs

e Summarization by using KWs Discussion,
# Motivation (application of leaming) HA
w

References

s  Forward plannmg

available in the class room,

Behaviour/Performance Condition

Criteria

“Equipment and Aids: Multimedia, White board, WB Marker, Peinter, Duster etc. to be
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Lesson Plan |
Lesson : 15 Ref. No. 14.2.15
Title :  HRole of the public servants in preserving/protection of Government land’ properss
Target population : 9-grade snd above officers of different organization under MoA
Duration : B0 minutes
Aims To teach participants about Role of the public servants in preserving/protectss
of Government land' properties so that the participants can apply their

i knowledge in their respective working areas,

Learning outcomes : At the end of the session the participants will be able to:
» mention the role of the public servants in preserving/protection of
Government land’ properties

# state the preservation and protection mesures of Government land/propertics
Methods/ | Resources/ Time
Content Techniques | Aids (Minute)
Introduction
# [ce breaking: greetings I
* Linkage with previous leaming/expenience -
* Pre-assessment {(QHA) !
* Topic: Role of the public servants....
s Imporiance: Lecture/
, 1. Awarness about the role of the public Discussion f
| servants in preserving/protection of QHA
Covernment propertics
2. Have knowledge about measures of
preservationsprotection of Covernment
properties
. Oiutline of contents
Development
« Hole uf_'rh: puhli:.g-r:r'.'antu in I sctiine:
plﬂﬁﬂl"l.'ilng."]lrﬂtﬁ:t[m‘l of Government land’ | Fxsncisal :
properties : 4
*  Motivation (energize the group) _ FTal:nc;-'.
v PratioelEniicas Demonstration
s Check attention (wrong statement) QA
+ Feedback (Q+A)
Conclusion
¢ Aggessment of Lk
*  Sumimarnzation by using KWs Discussion, g
» Motivation (application of learning) Q+A
¢ References
&  Farward planning |

| Equipment and Alds: Multimedia, White board, WB Marker, Pointer, Duster elc. to be available

in the class room.

_Behaviour/Performance Condition Criteria
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Lesson

Title

Target population
Duaration

Aims

Learning outcomes :

Lesson Plan

: 16 Ref. No. 14.2.16
: Land law (Land Reforms Ordinanc1984; Transfer of property Act, 1882;

Muslinm law: Hindu Law ete,

: 9-grade and above officers of different organization under MoA.
: 60 minutes

: To teach participants about Land law so that the participants can

conceptualize, discuss and apply Land law in their working place.

At the end of the session the participants will be able to:

» mention Salient feature of state Acguisition and Tenancy Act, 1950,

# discussLand Reforms Ordinance, 1984 ; Non Agricultural Tenancy Act, 1049

= state knowledge about Transfer of property Act, 1882; Mushm law;
Hindu Law etc.

- Content Methods! Resources Time
' Technigues | / Aids (Minute)
| Introduction
#  [oe breaking {greetings)
» Linkage with previous leaming/experience
o Pre-assessment (O A) Lecture/
* Topic: Land law Discussion 6
s Imporiance: Q+A
. Have idea about different act, ordinance
of land reform.
¢ Outline of contents
Development
¢ Balient feature of state Acquisition and
Tenancy Act, IEEEI. Lecture,
# Land Beforms Ordinance, 1984 Bxercienl
¢ Mon Apriculural Tenancy Act, 149 . 45
; Practice/
s Transfer of property Act, 1¥82 Fempnstation
» Motivation {energize the group) O+A
#  Challenges of NIS amd ST
o  Check attention (wrong statement)
o  Feedback (Q+A)
Conclusion
¢ Agzesement of LOs
»  Summarization by using KWs Discussion, o
e Motivation (application of learning) O+A
» References
* _Forward planning

in the class room.

Equipment and Aids: Multimedia. White board, WB Marker, Pointer. Duster etc. to be available

Behaviour/Performance Condition Criteria
59
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Lesson Plan
Lesson s 17 Ref. Mo, 14.2.16

Title Wational Agriculture Policy
Target population : 9-grade and above officers of different organization under MoA.
Duration : 60 minutes
Aims To teach participants about National Agriculture Policy so that the
participants can conceptualize, discuss and apply National Agriculture
Policy in their working place.
Learning outcomes : At the end of the session the participants will be able to:
 discuss Mational Agriculture Policy
» state discuss National Agriculture Policy

LiL}

| P Methods/ | Resources |  Time
Technigues i Alds (Minute)
Introduction
e [ce breaking (greetings)
» Linkage with previous leaming/experience _ ¥ kil
s Pre-assessment ((HA) : 2
F : Discussion & |

= Topic: Land law A -
®  Imporiance: Q+

v Introduction to National Apriculture Policy
¢  Ouiling of content
Development Lecture,

¢ Introduction to Matienal Agriculture Policy Exercise/ |

: : : : 45
s Different sector of National Agriculture Practice/
Policy Demonstration

o  Feedback (Q+A] (H-A
Conclusion
s Assessment of LOs
s  Summarization by using KWs Discussion, g
» DMotivation (application of learning) QA |
» References '
#  Forward planning
Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Dustar etc. to be available
in the class room.
Behaviour/Performance Condition Criteria
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Module-03

Title 1 Contemporary Issues
Ohbjectives : To plan for management ofservice so that participants can work properly.
Learning Ouicomes : After completion of the module, participants will be able to:

e select aim according to SDG;

= use NIS;

» maintain APA;

» explain RTI;

= statethe role in agriculture sector according to SDG; and

o discuss the challenges of SDG.

References | Lesson | Contents/Topics Methods
14.3.18 T Introduction to SDGs : Global & Bangladesh L Dand E
Pearspectives
14.3.19 N . 2 ot :
19 Roles of MoA and its Organizations/Institutes L Dand E
achieving SDGs: Opporfunitics and challenges
14.3.20 :
20 Rules of making Annual Performance L.Dand E
Agreement (APA)
15%:.21 21 | Practice session on reporting APA L, Dand E
14.3.22 | o - :
B Right to Information Act (RTI) and its L Didnd B
implementation
14.3.23 : o - :
1 Procedure of getting information under the right L Dand E
to information.
14.3.24 | i . : .
2 | Right to Information (RTI) and its protection L sl B
acts
14.3.25 25 | Planning of national integrity strategy (NIS) L.Dand E
14.3.26 | Implementation of national integrity strategy
| L.Dand E

o [ = Lecture, D= Discussion, E= Exercise
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Lesson Plan

Lesson : IR Ref. No.14.3.18
Title : Introduction to SDGs : Global & Bangladesh Perspectives

Target population : 9-grade and shove officers of different organization under MoA,
Duration + 60 minutes

Aims : Toteach patticipants about introduction to SDG,so that the participass

canconceptualize SDG and its background.
Learning outcomes : At the end of the session the participants will be able to:
s Define 5D
» mention background of SDG: and
» state aims of SDG.

g Methods! Resources | Time
[ Suniea Technigues ! Adds {Minute)

Introduction
» lce breaking | greetings) |
# Linkape with previous learning/experience
» Pre-assessment (Q+A)
¢ Topic: Background and aims of SDG. Lecture/ 6
* [mporignce: Dvscussion

1. Classification about concept of SDG O+A

2. Cronclogy of development of SDG

1. Vission & mission of SDG
& Outline of contents
Development
* Description of SDG Lecture.
¢ Background of SDG Exercise/
o Aitns of SDG Practice/ 43
* Motivation (energize the group) Demonstration
¢ Check aftention (wrong statement) Q+A
* Feedback (QHA)
Conclusion
*  Assesement of Lk
= Summarization by using KWs S |
* Motivation (application of leaming) Discussion, 3
* References QA |
¢ Forward planning | i
Equipment and Aids: Multimedia, White board, WB Marker, Pointer, Duster ete. to be available |
in the class room.

_Behaviour/Performance Condition N Criteria
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Lessom f
Title ¥

Target population

Lesson Plan

19 Ref. No.14.3.19
Roles of MoA and its Organizations/Tnstitutes achieving SDGs;
Opporfunities and challenges

9-grade and above officers of different organization under MoA.

Duration ¢ 60 mimutes
Aims : To teach participants about role of MoA in agriculture sector according to SDG
50 that the participants can change in agriculture sector,
Learning outcomes : At the end of the session the participants will be able to:
# define SDG;
# discuss SDG:and
= state role in agriculture sector.
Methods/ Resources/ Time
Caent Technigues Aids ({Minute)
Introduction

lee breaking (greetings)

Linkage with previous leaming/expericnce
Pre-assessment (Q+A)

Topic: Role of MoA. in agriculture.... ... attury

| Forward planning

Dyizewssion &
Importance: _ Q+A
. Increse food security
2. Ensure food security
3. Creation of employment opportunity
Ciutline of content
Development
Definition of SDG Lecture,
Role of MoA in agriculture sector according 1o SDG Exercise’
Motivation (energize) Practice/ 43
Practice (exercize) Demonstration
Check attention {(wrong statement) QA
Feedback (Q+A)
Conclusion
Aszetgment of LOs
Summarizalion by using KWs Iscussion, 9
Motivation (application of leamning) O+A ’
References

in the class room.

Equipment and Aids:Multimedia, White board, WB Marker, Pointer, Duster etc, fo be available

Behaviour/Performance Condition Criteria
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The Sustainable Development Goals:
Bangladesh Perspective

Dr. Md. Abdur Rouf
Additional Secretury

mnnlng3’ of Agenda 2030: Sustainable Development Agend

= The Brundtland Report, published in 1987, coined the term “sustainable development”
defined it as "development that meets the needs of the present without compromising
ability of future pencrations to meet their own needs."™

High-hneal P o bicad
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Siralegy of
mlemeniaios

= Rio+20 UN Conferemce on Sustainable Development, held in Rio de Janciro, Brazil in June
was the international forum where Sustainable Development Issue has been focused for prepes
Post 2015 Development Agenda.

Q GEDY, H.lnn.ilg_ Carmimiissmn 2

Background

MDG: The universal dream of improving the quality of life globally embedded in eighs
arcas was translated into the Millennium Development Goals (MDGs) and mandated §
United Mations (LN} in September 2004).

SDG: The United Nations General Assembly held in September 2015 laid out a common
and chartered a path for Transforming Our World: the 2030 Agenda for sustainable develos
over the next 15 years.



...what next?

Chronology ol Agenda 2030 ; Sustainable Development Agenda

The Brundtland Report, published in 1987, coined

the term ““Sustainable development™ and defined it

as “development that meets the needs of the

present without compromising the ability of future

generations to meet their own needs.

1997- UNGASS-19: Earth Summuat + §

2000- Millennium Declaration (MDGs)

2012- United Nations Conference on Sustainable Development, RIO+20: theFuture We Want
201 5- the 2030 Agenda for Sustainable Development Paris Agreement.{SDGs)

MDGs(Goal 8, Target 18, 48 indicators)

Croal 1: Eradicate Extreme Poverty and Hunger

Croal 20 Achieve Universal Primary Education

Goal 3: Promote Gender Equality and Empower Women.

Goal 4: Reduce Child Mortality Goal 5: Improve Matemal Health
Groal 6: Combat HIV/AIDS, Malaria and other Diseases

Cioal T: Ensure Environmental Sustainability

Croal B: Develop a Global Partnership for Development




- Attainment of MDGs by Bangladesh

Base Year Current | Target | Status of

. MDGs Targets Achieved PR Stabis 2015 Progress
1 | proportion of peaple halow national 24.8
upper poverty ne (%) BT ({GED 29.0 Goal miet
| oo (Cosl of Basic Nesd=CBMN method) 2015)
i a . =
ME"'_“'“;“ HE InPrimliry 0.5 (2014, 100.0 Geal met
| o DFE) |
Ratio of grls o boys in Primary 1.03
educaion (Gender Farity Index, .83 (DPE 2014) | 1.0 Ceoal mef
GPI=GirlsiBoysh |
Uridar-Thee (6-58 months ) Mortality - |
| F T 5 I
145 48 Goal et
Rate (per 1000 Ive births) khbon
2013)
-rr-.uum Mortalty Ratio L1k | Substential
: . LT [MME G 143
{ per 100 000 live births) 2013) Progress
Deaths of Malaria per 100,000 1.4 0 34 (MBACP | 06 Goal mel
Fegr 2014) |
| | E

GED. Planning Commission

Awards for Achieving MDGs

N MDG Awards 2010° for reducing under five child mortality rate.

*  South-South Award titled ‘Digital Health For Digital Development' for success on
attainment of MDG- 4 & MDG-5.

»  Diploma Award’ for achieving the MDG-1.

»  South-South Award* for achicvements in alleviating poverty.

= LUUNESCO Peace Tree Award for women's empowerment and girls” education

»  Women in Parliaments Global Forum Award

= ICT Sustainable Development Award by International Telecommunication Union (ITU)

=  Champions of the Earth” by UNEP for environment Palicy Leadership.
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“The new agenda is @ promise
leaders to all people everywhere, It B
Saach an agenda for people, to end pov
in all its forms—an agenda for

Banharhin planet,” Ban Ki-moon, UN Secretary
e General in 70m UNGA |

TheSDGs versus MDGs

0 Kev Strengths of the proposedSD0s mclude:-

1 The notion of leaving no one behind -~ with
ambition of the MDGS)

Ol Stand alone goal of Inequ ality (within and between countries)

O Stand alone goal ongender inequality . including ending of all

child marriages, and female senital mutilations
(] Environmental issues are strongly represented — fulfilling @ leng sought marriagge betw

development and environment (climate change, marme and land base ecosystoms, and sustatm

many targets aspiting zero/fully coverage (raising |

forms of violence, discriminat

consumption and production]

0 Governance - for the first time — INCOTPO
societies (legal identity, tackling corruption and bribery ete)

O Participatory/Inclusiveness Process in formulation of the SDGs: The participation and buy in

wide range of stakeholders including member states and non governmental organizations
O The hroad nature of the S13G i« also a reflection of the nature of challenges facing the world today

rating a goal and targets on FOVErNAnCe and peac

i



Post 2015 Development Agenda: Bangladesh National Proposal

Goal 12 Unlash human potentials for sustainable development,

Goal 2: Eradicate poverty and reduce ineguality.

Goal 3: Ensure sustainable food security and nutrition for all.

Gioal 4: Universal access to health and family planning services.

Goal 5: Achieve gender equality, Goal 6: Ensure quality education and skills for all.
Goal 7: Increase emplovment opportunities and ensure worker rights,

Goal B: Ensure good governance.

Goal 9: Promote sustainable production and consumption,

Gioal 10: Ensure environmental sustainable and disaster management.

Goal 11: Strengthen international cooperation and partership for sustainable development.

The SDGs are ...

= A set of 17 goals for the world's future, through 2030

= Backed up by a set of 169 detailed Targets

* Emerged from the most inclusive process in the UN’s history, with the invelvement
of approximately 8.5 million people or organizations (GOB proposed: || Goals, 58
Targets & 241 Indicators)

= Negotiated over a two-vear period at the United Nations (March 2013 to August 2015)

* 136 Heads of State or Government was present,

17 Sustainable Development Goals (SDGs)
Goal 1. End poverty in all its forms everywhere
Goal 2. End hunger, achieve food security and improved nutrition and promote
sustainable agriculture
Goal 3. Ensure healthy lives and promote well-being for all at all ages
Goal 4. Ensure inclusive and equitable guality education and promaote
lifelong learning opportunities for all
Goal 5. Achieve gender equality and empower all women and girls
Goal 6 Ensure availability and sustainable management of water and sanitation for all
Gioal 7. Ensure access to affordable, reliable, sustainable and modern energy for all
Goal ¥ Promote sustained, inclusive and sustainable economic growth, full and productive
employment and decent work: for all Goal 9. Build resilient infrastructure, promote inclusive
and sustainable industnialization and foster innovation
Goal 10.Reduce inequality within and among countrics
Goal 11. Make cities and human settlements inclusive, safe, resilient and sustainable
Goal 12. Ensure sustainable consumption and production patterns




Goal 13, Take urgent action to combat climate change and its impacts

Goal 14. Conserve and sustainable use the oceans, seas and marine résources for sustainable developms

Goal 135, Protect, restore and promote sustaimable use of terrestrial ecosyvstems,
sustainable manage forests, combat desertification, and halt and reverse land degradation and
halt biodiversity loss.

Goal 16. Promote peaceful and inclusive societies for sustainable development, provide

access to justice for all and build effective, accountable and inclusive institutions al all levels

Goal 17. Strengthen the means of implementation and revitalize the Global Partnership for

Sustainable Development SDGs has 17 goals, -— targets, - indicators.

SDGs as a Network of Targets
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Future Challenges for Initiation of Action Plan for SDGs Implementation and Monitoring

» Targets ( Actions) to be linked to APA measurement by each mimistry and strengthening nes
coordination mechanizms

« Analyzing financial and capacity needs and identifying current and possible new resources and
partnerships

Ll




* Carrying out analysis of data availability for SDGs and relevant data that is required
* Updating and‘or Preparing sectoral plans to integrate targets on the basis of Activities
to be taken under the Action Plan for implementing SDGs

SDG's Relevance with MoA

Level of Relevance (Target)
Related Related

Goals Targets Lead Co-lead Associate

11 30 5 4 21
(out of 17) (out of 169)

Role of MoA for the SDG: The Goals and Targets

Role of MoA

Co-Lead Associate

Lead
Goal 1: Poverty - - 1.1-1.5
Goal 2: Hunger and nutrition 2.1, 2.3, 2.4, - 2.2,2b
2.5, 2a
Goal 6: Water and sanitation " 6.4 -
Goal 8: Inclusive growth, i 8.2 8.4
Employment
Goal 9: Resilient infrastructure g 9.5 9.4, 9b
Goal 10: Reduce inequality i - 10.1,10.2
Goal 12: Sustainable 123 121,124
consumption and production
Goal 15: Ecosystem and = - 15.1, 15.3-5.6,
biodiversity 15.8

Goal 17: Global partnership

17.18




2.4 By 2030, ensure
sustainable food
production systems and
implement resilient
agricultural practices
that increase
productivity and
production, that help
maintain ecosystems,
that strengthen capacity

1.5 By 2020, maintain
the genetic diversity of
seeds, cultivated plants
and farmed and
domesticated animals
and their related wild
species, including
through soundly
managed and diversified
seed and plant banks

------

Climate smart agriculture

Adaptation in agnculture etc,

Implement seed policy
1993

Apencies under the
MoA need 1o be further
strengthened

Seed production
activities through
biotechnology will be
expanded

Emphasis will be given
on creating facilities and
infrastructure support
for hybrid seed
production, marketing
and development
Farmers traimming and
techmical assistance to
extend improved
methods of seed
production, testing,
storage and post-harvest
management.

72

2.4.1 Lead
Percentage of Mini
agricultural area
under
sustainable
agricultural
practices
2.5.1 Ex Situ Lead
Crop Ministrs

Collections
Enrichment
Index




1.5 By 2020, maintain
the genetic diversity of
seeds, cultivated plants
and farmed and
domesticated animals
and their related wild
species, including
through soundily
managed and diversified
seed and plant banks

----- Y

2.a Increase investment,
including through
enhanced international
cooperation, in rural
infrastructure.
agricultural research
and extension services.

e

Implement seed policy
1993

Agencies under the
MoA need to be further
sirengthened

seed producthion
activities through
biotechnology will be
expanded

Emphasis will be given
on creating facilities and
mfrastructure support
for hybrid seed
production, marketing
and development
Farmers traming and
technical assistance o
extend improved
methods of seed
production, testing,
storage and post-harvest
management.

Creation of secured
environment for crop
production that ensured
tood security of the
country

Ensure efficient water
supply for agricultural
production

Ensure public/private
funding for agricultural
production

73

2.5.1 Ex Sit Lead
Crop Ministry
Collections

Enrichment

Index

2a.1 The
Agnoeulture
Onentation
Index (AQ]) for
Govemnment
Expenditures

Lead Ministry



SDG # 6: Ensure availability and Sustainable
management of water and sanitation for all

SDG's and Required Actions/Activities (Draft)

SDG's followed  Devise Actions Global Role of
, . th :
by Targets (Within 7 FYP) for Indicators MoA
MoA

Goal 9. Build resilient infrastructure, promote inclusive and
sustainable industrialization and foster innovation

9.5 Enhance Spending on 9.5.1 Research  Co-Lead
scientific research, rescarch and and development  Ministry
upgrade the development (R&D) (R&D)

technological is a major expendinire as a

capabilities of determinant of EFEL;'PL‘HMEE of
industrial sectors in

all countries, in

technology
development,

partic uI‘:r innovation and

developing.... adoption of
technological
change.

Goal 12. Ensure sustainable consumption and production patterns

T4




E

| 2.3 By 2030, halve * Reduce post harvest  12.3.1 Global Co-Lead

per capita global loss Food Loss Index  Ministry
food waste at the = Value chain (GFLI)
retail and consumer development

levels and reduce
food losses along
production and
supply chains,
meluding post-
harvest losses

SDG # 12: Ensure sustainableconsumption and
productionpatterns

Performance of Agriculture Sector Under Sixth Five Year Plan
¢ Achieved am average of 3.5% real growth i agncultural sector over the Sixth Plan penod.
® Raise farm productivity and real income of farming families in rural areas on a sustainable basis.

e Altn sell-sufficiency in food gram production along with diversification into other cereal and
commercial crops.

® Expand application of technology and mechanized cultivation.

® Ensure sustained agricultural growth through more efficient and balanced utilization of land,
water and other resources;

® Encourage research on adapiation fo climate change and proper use of genetically modified
technology in agriculture.

# Promote non-crop agricultural activates related to horticulture, forestry, livestock and fisheries.
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Alignment of SDGs with 7" FYP

= As an “early starter’ country to implement Agenda 2030,

= Bangladesh emphasized SDGs while setting up the priority
areas for Tie Five Year Plan (2016-20),

' A total of 14 Alignment of SD{Gs (Goals only)with the 7 Five
goals (B2%) Year Plan
are found to be
thematically
fully aligned
with the plan
document

. 3 Goals -Goal 14,
Goal 16 and
Goal 17 (18%)
are partially

ﬂligﬂﬂd. Edligmad Py Mimed  # Sod i Egued

SDGs and 7™ Five Year Plan

» M FYP coincides with the final year of MDGs and the launch of UN's post-2015
Sustminable Development Goals (SDGs)

| * The development approach underlying the 7th Plan is consistent with the global agenda

| for higher growth in developing countries with appropriate measures for protection of the

i environment.

| * Eradication of extreme poverty will be a cardinal principle of the strategies laid out in the
7th FYP document.

* Plan will strive for just, equitable and inclusive economic growth, gender eguality and
social development while protecting the environment.

* Tth FYP Targeted 7.4% GDP growth p.a. synchronizes with SDGs suggested attaining
above 7% growth by least developed countrics

* Finally, 7th Plan will create the base of implementing SDGs by 2030 (including two more
Five ¥Year Plans)

Now we are to prepare timeline of implementation of SDGs having targeted action plan.

7 Plan Policies and Strategies for Food Security

* Ensuring adequate and stable supply of safe and nutritious food

* Making food production efficient and sustainahle.

* Strengthening agricultural diversification.

= Making product’s market efficient.

= Non-discretionary food grain market intervention for price stabilization,
* Ensuring access to food, particularly for the poor and vulnerable groups.
* Enhancing purchasing power of people for increased food accessibility.
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« Agriculural disaster Management.

« Effective implementation of targeted tood programmes.

- Promoting agro-processing and small scale rural enterprises.
+ Employment-generating income growth.

» Ensuring adequate nutrition for all

+ Promoting balanced diet containing adequate micronutricnts.
» Sufe and quality food supply.

« Adequate health status,

« Ensuring food safety through the food chain.

CROP SUB-SECTOR OBJECTIVES AND TARGETS FOR THE 7" FYFP

« Fstablish need-based decentralized research and cxlension system to cater the national as well as
regional needs and address the emerging issues.

+ Sustain self-sufficiency in food grain production along with increased production of other nutritional
and high value crops.

« Encourage export of agricultural commaodities, particularly vegetables and fruits keeping in view
domestic production and need.

« Promote adoption of modemn agricultural practices in dry land, wetland, hills and coastal areas.

« Promote commercialization of Agriculture and ensure market price of the produces for sustainable and
profitable agriculfure.

+ Encourage research and adoption of modern agricultural practices for development of drought,
submergence and saline prone agriculture considering water and time economy. adaptation 1o climate
change, proper use of genetically modified technology in agriculture.

Strategy for Agriculture and Food Security

Key Challenges in the Agricultural Sector:

» Increasing agricultural productivity and income with consumption diversification to promote nutrition
enhancement of the entire population,

Tin Plan Policies and Strategies for the Agriculture Sector:

» Transformation from already existing semi-subsistence farming to Commercialization of agriculture,

e Achieving productivity gains, diversification and value addinon associated with environmental
protection and climate change adaptation strategies.

» Various policy changes/adjustments ranging from applying new technology and extension services
along with credit transfer.

» Ensure sustained agricultural growth through more efficient and balanced utilization of land, water
and other resources.

s Promote use of environment friendly green technologics (e.g. TPM. INM. AWD etc.) and climate-

smart'resilient technologies, introduce salinity, submergence and other stress tolerant varietics

specially in the Southern regions.

Encourage tore use of surface water for irrigation and reduce pressure on groundwater,

» Encourage wider women participation in homestead based agricultural production, post harvest
management, agro/food processing, marketing and decision making for Ensuring womén
SMpOwWerment.

« Create opportunitics for market based solutions i agricultural prodact processing by way of
supportive policies, legal and regulatory streamlining, neccssary infrastructure support (logistics,
power, transport, information) facilitating private sector investment in agriculture supply chain and
agro-based industries so as to ensure easy marketing and fair price for agricultural commaodities.

s promaote the effective use of ICT including mobile telephones in agriculture to raise productivity, and
dissemination fo technology and market information.
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7" FYP Policies and Strategies for the Crop Sub-sector
* Creating Opportunities for Sustainable Agriculture and Green Growth,
= Application of Science and Technology for higher levels of Food Production.
* Crop Zoning and Land Use Planning.
s Agnicultural [nputs-Seeds and Fertilizers
* Promotion of Precision Agriculture.
* Promoting agricultural diversification and expansion of Horticultural ¢rops.
= Use of Water Resources and Attaming Water Economy,
- Use of surface water to minimize the use of ground water
— Imgation at mght.
— Use of selar power for irrigation,
— Construction of solar panef over canal or water body.
— Discouraging the use of deep tube well for irrigation,
— Discouraging the cultivation of high water demand crop m Barind Area,
= Introduction and Populanization of Good Agricultural Practices (GAP).
* Farm Mechanization,
* Boosting Agro-Processing Industries,
* Value Chain Development.
« Agricultural Credit.
« Agricultural Research,
* Agricultural Extension and Marketing Extension.
* Mainstreaming Women in Agriculture.
= Encourage Processing Activities.
= Agnculture in the newly acereted Coastal Land and Marine Islands,
= Seaweeds as Food and for Disease Control.
= Crop Disease Management.
s Bio-Control of Pest,
* Technology based weather prediction and forecasting.
* Rural Human Resources Development,

Sustainable Development Goals (SDGs): Roadmap for Bangladesh for
Implementing Agenda 2030

= PMO has created an inter-ministerial committee, “SDG Implementation  and Monitoring Comm
which includes 16 Semor Seerctaries’ Secretaries from different ministries! divisions.

= (ED is the secretaniat for the commitiee to coordinate the implementation at policy level along
maonitoring and reporting SUHG attainment status of Bangladesh,

= On top an office of Principal Coordinator for SDGs Affairs has been established in PMO 1o coord
and facilitate overall implementation and monitoring of SDGs.

= 5DGs are aligned in the 7o FYP, the Mational Developmental Flan of Bangladesh.

= SD{Gs Mapping among the Ministries/Divisions have been finalized and published,

= SDG Data Gap Analysis has been finalized and published.

® Preparation work for National Monitoring and Evaluation (M&E) Framework for SDGs is in the proc

* 5DGs Action Plan are in the process of preparation. Imparting trainings to rele
Ministries/Divisions/Agencies has been going on,

= Astudy on SDMis Need Asscssment and Financing is being done. Stakeholder consul
started.

® An on-line 5DGs Data Repository systemi{Data Tracker- PM office) are in the process preparation

= Instruction has been given to include SDHGs issues in the APA ol all Ministries Divisions/Agencies

= [nstruction has been given to include SDGs issues in the different training institutions.
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Whole Society Approach of SDGs implementation

* The governmenl has adopted a “whole of society” approach for implementation and attainment of
the 5DGs.

» GED in collahoration with UNRC in Bangladesh has organized a Consultation on Stakeholders’
Engagement on the SDG Implementation in Bangladesh held on 304 March 201 6. Representatives
from the NGOs, C50s, DPs and Media participated and opined different stakeholders' involvement in
$DGs implementation. A consultation meeting between the GoB, Private Sector and the UN System on
the Role of the Private Sector in Facilitating the SDGs was held on 23« November 2016

s held in Radisson Blu Hotel, Dhaka. GED presented a trigger paper on the role of Private sector m
implementing SDGs in Bangladesh. From the private sector, FBCCI also presented a paper on the
topics

» A seminar on Role of Media in SDGs Implementation in Bangladesh was held on 25 January 2017 at
the NEC Conference Room. Effective and coherent role of media on creating SDGs awareness and
branding of success wassought. It was proposed that print media might publish a
page/supplementary on SDGs and Electronic media could broadcast program on SDGs issues in @
regular basis to create awareness among the stakeholders to create social demand for implementation.
Catalvtic role was sought to be played by media in promoting innovative ideas to generate resources
and devolve responsibilities at local level,

Voluntary National Review (VNR) of 5DGs

« Bangladesh is participating in the Voluntary National Review (VNR) of SDGs. The focus of the
report will be where we are in implementing Agenda 2030 to achieve SDGs, up to 2017 to the High
Level Political Forum (HLPF) of UN to be held from 10 to 19 July 2017.

» 7 Goals: Goal 1 (Poverty); Goal 2 (Hunger); Goal 3 (Health), Goal 5 {(Gender), Goal 9
{Infrastructure); Goal 14 (Life under water); Goal 17 (Means of implementation)-will be reviewed.

» In 2017 Bangladesh will submit VNR of SDGs along with 43 other countrics,

» A concept note on VNR for Bangladesh has been prepared by GED and approved by the “SDG
Monitoring and Implementation Committee™.

» 70 readily available UN suggested SDG indicators will be used for evaluating the SDG achicvements
for 2016.

= GED is preparing the draft VNR of SDGs taking inputs from different Ministries/Divisions. This drafl
will then be shared with different stakeholders including government, NGOs, CS50s, Academia and
Development Partners. After consuliations, the VNR will be finalized and send to the HLPF of SDGs.

Way Forward
¥ # '_'.'I.-:"

To establish linkage between SDG and APA

Ownership, awareness and capacity building

Coordination within and among the Ministries including Cross cutting issues
Strengthening monitoring mechanism

Ensure active participation of central and grassroots level stakeholders.
Integration of SDG’s in the national planning process-Framing the Action Plan
by targets of SDGs

Analyzing financial and capacity needs and identifying current and possible
new resources and partnerships

Develop implementation and coordination mechanisms -Cross cutting issues
Carrying out analysis of data availability and data gap for 5DGs implementation
and monitoring

Capacity Development




Lesson Plan

Lesson ;20

Title ;

Target population :

Duration : Al minutes
Aims H

Ref. No. 14.3.20

Rules of making Annual Performance Agreement {APA)
9-grade and above officers of different crgamization under MoA.

To teach participants about rules of making Annual Performance

Agreement 5o that the participanis can prepare Annual Performance
Agreement with related organization.
Learning outcomes: At the end of the session the participants will be able to:
o discuss annual performance agreement,
o state riles of making annuval performance agrecment.

| Methods/ | Resources/ Time
Conient | Technigues Aids (Minute)
Introduction
# Ice breaking: preetings
» Linkage with previous learning/experience
| Pre-assessment (Q+A) 'I-"’c“-“'!a'
» Topic: Rules of making. .. Discussion 6
» Importance: Faster r.lme]upm::m-nw:ml'nranm A
globalization/smaoth functioning of office activ Tties
» Duiling of contents
Development
« Briefly discussion on Annual Performance Agrecment [ ecture,
s Rules of making Anmual Performance Agreement Exercise
» Motivation (energize) Praciice.
% Practice [exercise) Demansiraioe
¢ Check attention (wrong statement) i A
» Feedback (Q+A)
Conclusion
* Assessment of LOs Discussion
» Summarization by using KWs QA ¥
« Motivation (application of leaming)
» References
# Forward planning

Equipment and Alds: Multimedia, White board, WB Marker, Pointer, Duster ec. 10 be

available in the class room
Behaviour/Performance

Condition

Criteria
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Australia Performance Agreement
Bhutan Performance Agreement
Brazil Result Agreement
Canada Performance Contract
Denmark Contract

France Contract
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Indonesia Performance Contract

Kenva Performance Contract

Malaysia Performance Agreement

New Zealand Annual l‘erfnm;nnce Agreement
United Kingdom | Framework Agreement

United States " T_ang,r*a.lrnltw: Agreement

T T Fiow woers (APA Background)
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Lesson Plan

Lesson - - Ref. No. 14.3.22
Title :  Right to Information Act (RTT) and it’s implementation
Target population  : 9-grade and above officers of different organization under MoA,
Duration : 60 minutes
Aims : Toteach participants about Right to Information Act (RT1) and it’s
implementation so that the participants can give and take information
according to RTL
Learning out comes : At the end of the session the participants will be able 1o
= Define RTI;
& State the techniques of RT1; and
= state the steps of RTL

Methods! = Resources Time
s Techniques |/ Aids | (Minute)

Introduction
® lee breaking {greetings)
# Linkage with previous leaming/experience
s Pre-assessment (QHA)
* [lopic: Right to Information Act. . .. Lecture/
* Importance: Discussion f

1. Provide acces to mmformation A

2. Better usage and flow of information

3. Avoid misuse of information

4. lmprovement vertical and horizontal

COMmanicalion

& Outline of content
Development
= Definition of RTI Lacture,
* Brefly discussion on RT] Exercize’
» [Implementation of RTI Practice/ 43
» Motivation {encrgize) Demonstration
» Check attention (wrong statement) HA
¢ Feedback ((HA)
Conclusion
e Assessment of LOs
* Sumimarization by usmg KWs Dascussion, 9
» Motivation (application of learming) Q+A
# References
* Forward planning o | —
Equipment and Aids: Multimedia, White board, WB marker, Pointer, Duster etc. to be available
in the class room,
BehaviourPerformance Condition Criteria
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Basis of RTI Act

o Universal Declaration of Human Rights 1948

« Cavenant on International Civil & Political Rights 1966

« Articles 7 and 29 of the Constitution of Bangladesh

= 7.(1) All powers in the Republic belong to the people, and their exercise on behalf of the
people shall be effected only under, and by the authority of, this Constitution.

39, (1) Freedom of thought and conscience 15 guaranteed.

(2) Subject to any reasonable restrictions imposed by law in the interests of the security of the State,
friendly relations with foreign states, public order, decency or morality, orin relation to contempl
of court, defamation or inciterment to an offence

(a) the right of every citizen to freedom of speech and expression; and

() freedom of the press, are guaranteed. Inapplicability of this Act (A-32)
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Lesson Plan
Lesson e X, | Ref, No.14.3.23

i [ ]

Title Procedure of petting information under the right to information act,
Target population : 9-grade and above officers of different organization under MoA.
Duration : 60 minutes

Alms : To teach participants about Procedure of getting information | under the right

to information so that the participants can maintain the procedure of getting
information in the job situation.
Learning »*~omes: At the end of the session the participants will be able to:
Define right to imformation act;
Discuss on right to information act; and
Mentiow, Y procedure of gething mformation.

Content Methods' | Resources! Time
Technigques Aids | (Minute)
Introduction '
lce breaking {greetings)
Linkage with previous learning/
EXPEFIENTE [
h_#mmm{ Q+a) . | Lecture/ :
Topic: Procedure of getting ... Discniiton 5
Importance: G+A
. Identifv the procedures of getting
information |
2. Selection and use of nght procedure of
getting information
i Cutline of content
i Development
Definition of right to informaton act Lecture,
Discussion on nght to information act Excrcise/ 45
Procedure of getting information Practice/
Maotivation {energize the group) Dremonstration I
Check attention (wrong statement) Q+A -
Feedback {Q+A)
| Conclusion
Agzeszment of Lis .
Summarization by using K'Ws Dnscussion, g
Motivation (application of learning) OH+A
References
. Ferniyl plhaming

Equipment and aids: Multimedia, White board, WE Marker, Pointer, Duster etc. 1o be available
in the class room,

Behaviour/Performance Condition Criteria

99



<

Lesson Plan

Lesson : 14 Ref. No. 14.3.24
Title : Right to Information Act (RT1) and it's implementation
Target population : 9-grade and above officers of different organization under MoA.
Duration + 60 minutes
Aims : To teach participants about Right to Information Act (RTT) and it's
implementation so that the participants can give and take information
according to RTIL
Learning out comes : At the end of the session the participants will be able to:
¢ Define RTI:
» State the technique of RTI; and
= state the step of RTI,
Methods/ = Resources Time
Cospsnt Techniques { Aids | (Minute)
Introduction '
® lce breaking (grectings)
s Linkage with previous leaming/experience ATy
* Pre-sssessment (Q+A) Discussion f
= Topic: Right to Information Act. ..... 'Q,I_ A
» Importance;
|. Proper use Right to Information Act (RT1)
o Outling of content
Development
» Definition of RTI Lecture,
# Briefly discussion on BTI Exercise’
s [mplementation of RTI Practice/ 4
= Motivation (encrgize) Demonstration '
* Check attention {wrong statement) OFA
~® Feedback (Q+A)
Conclusion -
e Assessment of LOs
* Summarization by using KWs Dizcussion, 9
» Motivation (application of leaming) QA
& References
* Forward planning B L |
Equipment and Aids: Muoltimedia, White hoard, WB marker, Pointer, Duster etc. to be available |
in the class room.
Behaviour/Performance Condition Criteria
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Basis of RTI Act
* Umiversal Declaration of Human Rights 1948
* Covenant on International Civil & Political Rights 1966
* Articles 7 and 2% of the Constitution of Bangladesh
= 7. (1) All powers in the Republic belong to the people, and their exercise
on behalf of the people shall be effected only under, and by the authority of,
this Constitution.

349, (1} Freedom of thought and conscience is guaranteed.
(2} Subject to any reasonable restrictions imposed by law in the interests of the security of
the State, friendly relations with foreign states, public order, decency or morality, or in
relation to contempt of court, defamation or incitement to an offence—
() the right of every citizen to freedom of speech and expression; and
(b} freedom of the press,
are guaranteed.

Inapplicability of this Act (A-32)
1. NSI
2. DGFI
3. Defence Intelligent Units
4. CID
5. 55F
6. Intelligent Cell of NBR
7.5B
8. Intelligent Cell of RAB
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Lesson Plan

Lesson : 25

Title :

Target population

Duration ;60 minutes
Aims

Planning of national integrity strategy
9-grade and above officers of different organization under MoA.

Ref. No. 14.3.25

To teach participants planning of national integrity strategy so

that participants can plan on NIS for their office purpose.

Learning out comes :

» define national integrity strategy;
» discuss planning of national integrity strategy; and

Al the end of the session the participanis will be able to:

» craaie plan.
Methods/ Resources Time
tiitons Technigues [Adds (Minute)

Introduction
» oo breaking (greefings)
» Linkage with previous learning/experience
e Pre-gssessment (A
* Topic: Planning of national imegritv.. .. Fatiar
e Imporiance: Discussian &

I. Have idea about NIS

2. Conceptualize vision and niksion of NIS

3. Implementation fechniques of NIS

4, Monitoring NIS
®  Duytline of content
Development
& Definition of national integrity strategy.
e Discussion on national integrity strategy Looture,
= Planning of national integrity strategy Ef':m.“w 45
 Motivation (energize) e

; : Demonstrabion

= Practice/Exercise QA
o Check attention (wrong statement)
» Feedback (Q=A)
Conclusion =
® Agcesement of LOs
» Summarization by using KWs Discussion,
o Modivation {application of learning) A :
# References
M Fmi.-ﬂrd_g]ﬂ_ryﬂﬁng

' Equipment and Aids: Multimedia, White board, WE Marker, Pointer, Duster etc. to be available

in the class room.

Behavionr/Performance

Condition

Criteria




Learning outcomes :

Lesson Plan

Lesson : 16
Title

Target population
Duration

Aims

60 minutes

i s

Ref. No. 14.3.26

: Implementation of national integnty strategy
9-grade and above officers of different organization under MoA,

: To teach participants abou timplementation of national integrity strateg)

50 that the participants can apply NIS in their working area.

» Define national integnty strategy
» use national integrity strategy; and
» create plan on national integrity strategy.

At the end of the session the participants will be able to:

Content Methods! | Resources/ Time
Techniques Aids (Minute)
Introduction
Tce hreaking (greetings)
Linkage with previous leaming/experience
Pre-assessment (O+A) Lecturef
Topie: Implementation of national ... | Discussion &
[mportance: ' Q+A
1. ldea about implementation technigque of NIS
2. Practice of NIS in working organization
3. Palanning about use of NIS
Outline of content '
Development
ﬂ!:ﬁnilj-f:ln of M5 Lectire,
Discussion on NIS_ ﬂ Exercise/ |
Imp!emuitm cri_ IS Practice a5
M-:ln‘tl.'l:-zltlm {En.crg_izc the group) Do
Practice/Exercise QA
Check attention (wrong statement)
Feedback {Q+A)
Conclusion
Aszessment of LOs
Summarization by using KWs Discussion, &
Motivation {gpplication of leaming) Q+A
References
Forward planning _ |

Equipment and Aids: Multimedia, White hoard, "-":'E Marker, Fn':m-:-:i‘. Diuster ete. to be available

in the class roorm,

Behaviour/Performance Condition

Criteria

LB,
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List of Resource Personnel

=l N e Address Cell =il
N i,
I | Md. Mahbubul Tslam | Addmonal Secretary, 01911010083 | mahbubd 14% @ gmail.com

Mo, Dhaka

M. Additional Secretary. 01726191921 | Muzamme 424 7@ gmailcom

Muzamme] Hogue North City Corporation,
Dhaka

Dr, Md. Director General 01711884191 | akhtar62bd@gmailcom

Akhtansaman, (in charge) &
Daector (Admm), NATA

Md. Jamal uddin Dreputy Director 01718214607 | jamaldact2i@gmail.com
{ Entomology)

Md.ﬁﬂﬁ:{tﬂ Islam Additional DIG, CID,
Dhaka

[, Md. Igbal Metropolton Session OI711185874

Hossam Judge, Dhaka

Md. Moarzem PD, DAE, Khamarban,

Hossain Diaka

Md. Hasan Kabr Deputy Dhirector 01775223383
{ PRL}, SCA, Gazipur

Dr. Md. Abdul DD (LE) and Amachad . | O01E14849190 | mazed] 3th.dasimgmail.com

Mazed NATA, Gazpur

Dr. Md. Aklas Uddin | Deputy Director 01716257354 | akhlas.udding@ yahoo.com
iPlanning and
Publicatiot) , NATA,
Liaspur

Dr. Md. Jamal Uddin | Deputy Director { Plnt | 01712272859 | amaluddin6257y ahoo com
Pathology), NATA,
Giazgur

Md. Mosham Deputy 01712544774

Rabanan Secretary, Extension-1,
MoA, Dhaka

Md. Anowarul Hague | Semor Assstant 01710586075

Jewel Chrector, NATA
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NATA FACULTY MEMBERS

Name & Designation

Phone/Cell/ E-mail

Dir. Md. Akhtarezzaman

Darector General (In-charge)
Darector { Admin)

1TIL-E84191
akhtaréXbd@gmnil com

Md. Mahmud Hasan
Depaty Dhrectar ( Hortszulre )

DLRLT-066613
mizhamudhassandas@gmall.com

M. Jamal Uddin

17182 14607

Dieputy Director (Entomalagy) jamaludding257&yahoo.com
Mah_mudul Hasan O1TI5-101818
Project Darectar hasandae@vahoo.com

Dr.Md. Eklas Uddin
Duputy Director

01716-257354

Deputy Direcior
(Admin & Suppert Service)

(Plansing and Puhilicstion) akhlas.uddindvahoo.com
Dr. Md. Mayen Uddin 0171 1-969688

Dreputy Darector mayendaeds@yahoo.com
iFaod Technology)

Dr. Md. Savedur Rahman 02-49261075

(1552.405564
sayedur&3@gmail.com

Dr. Md. Abdul Mazed

0171 2-803348

CAyril, Machinery &
Water Monagement )

Senior Adgsistant Derector kbdrmestafa@gmail.com
{Horticisltine Crop Pest) ’
Depury Director i TEE-97004 1

badal_rafiquliaiemai | com

Dr. MD. Jamal Uddin
Drepuny Direcior
{Plant Pathology)

(11712-2723859
Jumeldaesvaton, com
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Abu Soved Md. Jobaidul Alam

Drepuaty Digecior
{Cremetics & Plant bresdimg)

Q1 712-603248
shaheenbindof® gl com

S. M. Kaisar Shikder
Depudy Erirector
{Eovircmment & A proforesiny)

O TIS-111487
sarash | 9% @ gmail.com

Mohammad Abdul Hamid

Depuey Divectar
(%aotl Scefence]

M712-943514
mabdulhamid 972 @pmal.com

Abul Kalam Azad
Diepauty Director (Apriculral
Extension & Rural Econvary

0E940652412
azadipm i@email. com

Md. Eskandar Hossain

Semior Assistant Director
{Vegetables & Spices)

(1938615225
eskandnrhossainiEyahoo com

Milufa Aktar Senior
iyssistae Direcior
{ Food Processing Technokgy)

719174775
milufaadEhya oo, com

Mist. Sharmin Akhter
Sentor Assistant Director
{ Hortwcultyre Crop Pest)

(1 711-T3R57]
slabsoai 1980E gmnil.com

MD. Saiful [slam
Senior Asantand Direcior
| Hisetbeuliire Crap Daseace)

Tahazul Islam

71051 [.[.7.5
sai ful dagiaomail . com

OIFI7-28T40

Senmior Assistant Direcios tahazuli@yahoo.com
{Cereal &Cash Crogp)

Md. Sharif Tghal D1716-986339

Seninr Assisinni Direcoor sharif dae? Tilvaloo.com
{Flower & Fruit)

Mahmuda Hague
Senior Assistan Dimector
(Cienstics & Plant Brocding)

Shamsum MNaha

Senior Asastan Dinector
(Field Crap Diseases)

| O171R-425311

mahmudahug | S@gmail.com

01717206172
shamsund T gmail.com




* Shamsum Naha

Rempar Assisinnt Directar

{Fiekd Crop Diseasex)

o1717-376172
shamsun? T email.com

[;id Aklimurzaman

Renepr Assisiaot Director
{Pulse & Ol Crops )

1719303797
| akzaman23T@Eyahoo.com

Md. Anowarul Islam Juwel

Semdor Assiztant Dhrector
[Agraculiure expension}

| Mousumi Paul

Semior Assistant Director

(Bisechnolopy)

Lialatul Roksana Lima

Senior Assistant Dinecior

(501l Chemisory & Microbiodogy)

Matma Sultana
Semior Assistant Direcior
{Agricalturs Eoonomics)

Shamima Alter
Senior Assisinmt Darector

01710-586075
Juwelbauwi@ pmail.com

1 712-GROE44
mtgslheaagd L@gmail com

07 14-6120249
limal .gebigemail . com

Emvironment & Agroforesny)

(T 16-24 3663

ndimasultana &R omail.com

MT1IT-417316

shararaihan] 549 omail com

hid. Shahinul [slam i 745997741

Senior Assistant Drirector shahimul_bsmraeZ fvabod oot
(Fizld Crop Pest)

Sumaya Sharmin 01738-135204

Publication Oificer

Md. Shahiduzzaman shubho

sunmtayabancigmail. com

| 01763037171

shubho 41 5@ gmalcom

Medical Oificer
Lupu Rahman L m 169090390
Libarsan lepul&dui@grmail.com
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